CONTRA COSTA COUNTY

AGENDA

Equity Committee

Supervisor Ken Carlson, Chair
Supervisor Shanelle Scales-Preston, Vice Chair

Monday, September 22, 2025 11:00 AM 1026 Escobar St. 2nd floor, Martinez, CA
| Zoom:

https://cccounty-us.zoom.us/j/826591075

72 | Call in: 1-888-278-0254 Access code:

544753

The public may attend this meeting in person at either above location. The public may also
attend this meeting remotely via Zoom or call-in.

Agenda Items: Items may be taken out of order based on the business of the day and preference of the
Committee.

Introductions

Public comment on any item under the jurisdiction of the Committee and not on this agenda (speakers
may be limited to two (2) minutes).

1. RECEIVE and APPROVE the Record of Action from the July 21, 2025 meeting 25-3926
of the Equity Committee, with any necessary corrections.

Attachments: 7.21.25 Equity Committee Record of Action (Draft)

2. RECEIVE report on existing internal County departmental policies that address 25-3927
interactions with federal immigration authorities and provide direction.

Attachments: Attachment 1 CC Guidance to Departments
Attachment 2 CC Health Policy
Attachment 3 CCC Library Policy
Attachment 4 EHSD Desk Guide
Attachment 5A Sheriff's Office Policy Immigration Status
Attachment 5B Ca Atty General bulletin
Attachment 6 Federal Laws
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3.

RECEIVE and DISCUSS the applications for the Transitional Community 25-3928
Advisory Body for the African American Holistic Wellness and Resource Hub,

and DETERMINE which applicants will move to the next step of the application

process and interview at the September 29, 2025 Special Equity Committee

Meeting.
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Attachments: Akayev, Eldar (T-CAB, redacted, D5)

Brengettsey, Neill (T-CAB, redacted, D4)
Brown, Lesile (T-CAB, redacted, D1)

Bruce, Mariah (T-CAB, redacted, D1)

Burrell, Y'Anad (T-CAB, redacted, D1)

Casey, Kathleen (T-CAB, redacted, D3)
Christian, Alexus (T-CAB, redacted, D3)
Copeland, Delisha (T-CAB, redacted, D5)
Corona, Rachel (T-CAB, redacted, D3)

Currie, Steven Lorenzo (T-CAB, redacted, D3)

Dalbert, Loren (T-CAB, redacted, D5)
Evans, Brandon (T-CAB, redacted, D1)
Ford, Tanya (T-CAB, redacted, D5)
Freeman, Emika (T-CAB, redacted, N.A.)
Gallon, Keycha (T-CAB, redacted, D1, D4)
Gardner, Nichole (T-CAB, redacted, D3)
Graves, Kimberly (T-CAB, redacted, D1)
Green, Ashley (TCAB, redacted, D5)
Green, Jon (T-CAB, redacted, D4)
Griffith, Natasha (T-CAB, redacted, D5)
Harris, Arthur (T-CAB, redacted, D5)
Harris, Edward (T-CAB, redacted, D3)
Johnson, Ashley (T-CAB, redacted, D1)
Johnson, LLa Tanya (T-CAB, redacted, D4)
Kenney, Christina (T-CAB, redacted, D1)
Kirby, Naomi (T-CAB, redacted, N.A.)
Kirkland, Carla (T-CAB, redacted, D5)
Lacey-Ohs, Alicia (T-CAB, redacted, D5)
LaChaux, Bianca (T-CAB, redacted, D5)
Lyons, TaNica (T-CAB, redacted, D3)
May, Leslie (T-CAB, redacted, D5)
McMath, Walter (T-CAB, redacted, D1)
Moore, Talicia (T-CAB, redacted, D1)
Nichols, Jalaima (T-CAB, redacted, D5)
Obembe, Nnedi (T-CAB, redacted, D4)
Payne, LeJon (T-CAB, redacted, D5)
Payton, Kimberly (T-CAB, redacted, D5)
Pierce, LaPamela (T-CAB, redacted, D3)
Robinson, Willie (T-CAB, redacted, D1)
Sims, Taylor (T-CAB, redacted, D5)
Smith, Jacqueline (T-CAB, redacted, D3)
Spears, Melanie (T-CAB, redacted, D1)
Spikes, Jessica (T-CAB, redacted, D5)
Taylor, Porshe (T-CAB, redacted, D3)
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Tyler, Mounir (T-CAB, redacted, D1)
White, Sandra (T-CAB, redacted, D3)
Williams, Yvette (T-CAB, redacted, D4)
Wilson, Velma (T-CAB, redacted, D3)

The next meeting is currently scheduled for September 29, 2025 at 9:30am.

Adjourn

General Information

This meeting provides reasonable accommodations for persons with disabilities planning to attend a the
meetings. Contact the staff person listed below at least 72 hours before the meeting. Any disclosable
public records related to an open session item on a regular meeting agenda and distributed by the
County to a majority of members of the Committee less than 96 hours prior to that meeting are available
for public inspection at 1026 Escobar St., 2nd Floor, Martinez, during normal business hours. Staff
reports related to items on the agenda are also accessible on line at www.co.contra-costa.ca.us.

HOW TO PROVIDE PUBLIC COMMENT:

Persons who wish to address the Committee during public comment on matters within the jurisdiction
of the Committee that are not on the agenda, or who wish to comment with respect to an item on the
agenda, may comment in person, via Zoom, or via call-in. Those participating in person should offer
comments when invited by the Committee Chair. Those participating via Zoom should indicate they
wish to speak by using the “raise your hand” feature in the Zoom app. Those calling in should indicate
they wish to speak by pushing *9 on their phones.

Public comments generally will be limited to two (2) minutes per speaker. In the interest of facilitating
the business of the Board Committee, the total amount of time that a member of the public may use in
addressing the Board Committee on all agenda items is 10 minutes. Your patience is appreciated.

Public comments may also be submitted to Committee staff before the meeting by email or by
voicemail. Comments submitted by email or voicemail will be included in the record of the meeting but
will not be read or played aloud during the meeting.

For Additional Information Contact:

Kendra Carr, kendra.carr@oresj.cccounty.us
Peter Kim, peter.kim@oresj.cccounty.us
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1025 ESCOBAR STREET

CONTRA COSTA COUNTY MARTINEZ, CA 94553
Staff Report

File #: 25-3926 Agenda Date: 9/22/2025 Agenda #: 1.

EQUITY COMMITTEE

Meeting Date: September 22, 2025

Subject: Record of Action

Submitted For: Equity Committee

Department: Office of Racial Equity and Social Justice

Referral No:

Referral Name: Record of Action

Presenter: Peter Kim, ORESJ Co-Director

Contact: peter.kim@oresj.cccounty.us <mailto:peter.kim(@oresj.cccounty.us>

Referral History:
County Ordinance requires that each County body keep a record of its meetings. Though the record need not be
verbatim, it must accurately reflect the agenda and the decisions made in the meetings.

Referral Update:
Attached for the Committee’s consideration is the draft Record of Action for its July 21, 2025 meeting.

Recommendation(s)/Next Step(s):
REVIEW and APPROVE the Record of Action.

Fiscal Impact (if any):
N/A
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July 21, 2025: Equity Committee Meeting
Intros

- Equity Committee Chair, District IV Supervisor Ken Carlson
- Equity Committee Vice Chair, District V Supervisor Shanelle Scales-Preston

On Zoom: Phil Arnold, Chaplain Jeralyn Blu; KAG Admin: Tirrell; Wanda Johnson; Damon Owens;
Sharronda; David E. Fraser, Ed. D.; Gigi Crowder; Jessica Shepard; Elder Desiree Rushing; Manny B.; Ann
Elliot; Dr. Kerby Lynch; Melody Saint- Seans; Tamara Shiloh; Stephanie Taddeo; Chinue Fields; Ray Harts;
Emlyn Struthers; Roxxane Carrillo-Garza; Mariana Moore; Peter Myers; Jill Ray; Adrienne Sofranko; TL
Henderson; Sara Gurdian; Shelley’s Iphone; Velma Wilson; Maria D. Dominguez; Mitchell Hopson;
Debvinson; Nakele Rechenauer; Shannon Ladner- Beasley; Desirae Herron; Tumani Drew; Benisa Berry;
Rhonda Rochon Smith; Asheley Green MSHCA; Phyllis Howard; Delon Craft; Liliana Gonzalez, First Five;
Mohamed Taleb; Domo Batton; Cora Young; Yehudit Lieberman; Al Gibson; Willie Robinson; Sheryl Lane;
Contra costa Grand Jurors Association; Jacqueline Smith; Kajuon; Romero Wesson; 925-998-1596;
Monica Nino, Kimberly Payton, Y’Anad Burrell, Gilbert Salinas, Mai Dembrow, Alejandra, Brandon Johns

In Person: Devin Williams; Reverend Ed Harris; Velma Wilson; Cornellius Johnson; Odessa La Francois;
Pello Walker; Shantell Owens; Tiombe Mashama

Public Comment

Roxanne Carillo- Garza — | really wanted to come on this morning to discuss my concern as the measure
X cab chair. An action that happened last week at the Board meeting, where our bylaws were
significantly changed. Our membership, our meeting schedule., several members showed up at the Cab
on wednesday and were unsure of why they were released, several have quit re conflict of interest and
Our ability to really participate, not just participate and collaborate, but really help develop the
framework and the direction of the community needs assessment and evaluation. The language is so
vague that it really doesn't provide much clarity, and then | would also say, you know, several members
have been quitting because the language around conflict of interest, even if you are, serve as a
volunteer for an organization you have to resign. | really am concerned about all of these bylaw changes
and would like to have the Board reconsider some of them. | will be reaching out to meet with the chair
hopefully, but really am concerned at the move on the Board's behalf to make these changes, and, you
know, really cripple the cabs ability, and by virtue of the cab, the community's ability to have oversight
for measure X funding. Thank you.

Gigi Crowder- Yeah, | appreciate Roxanne's comment. | did resign because | see this county moving into
a direction where we want to analyze and study things for some groups, but not for others, and so,
having been a member of the MX Committee, since its inception, | was kind of got off guard, too, with
some of the bylaws and the rules | see most of this has been a way to silence individuals, especially
those who have historically been oppressed from having the opportunity. On that MX CAB Committee
we had a pretty progressive equity lens focused approach, getting ready to do results- based
accountability and for someone to arbitrarily, not honor the folks who had been there and specifically



advance in efforts to be more inclusive and create a sense of belonging for all it speaks to for me white
supremacy. And | said that | know that we're moving a state agenda around Project 25. And so it feels
like we're also doing that more locally lately. | also wanted to let you know that it's shameful that I'm
looking at my own personal bank account and seeing it depleted because we've asked African Americans
to wait for healing, so I've pumped my own dollars into Delta Bay. We'll have an opening open house on
August 8.th We're calling it the 40 voices, African, American holistic wellness hub at Delta Bay. And it
does come to a realization that when you use county dollars you have to actually move away from how
we heal. every social services program I've ever worked at has been at a faith center. They started their
roots there. But when you say, let's heal an African American, there's been a Oh can be at a church, even
though it makes sense for it to be there. So I'm really disappointed with this county and its move to
more restrictive approaches to healing and ignoring the needs of African Americans while you prioritize
other community members doesn't make sense, and it's not fair.

Phil Arnold: Yeah, thank you for today. | echo Gigi's sentiments, and that | am extremely proud and
grateful that Delta Bay will be hosting the launch of the African American holistic wellness and resource
hub. It's long overdue. There's 2 key things that drive me on this, and that is the feeling of safety and a
feeling of the fact that there is a priority. And there's equity. Now, notwithstanding what's given, what's
going on in our country, and the violent rhetoric, and the way people are unceremoniously being
treated. ay, from all economic levels, and not just African Americans, but also inclusive of all who would
like to understand and better understand what equity is supposed to be in this county. I've been around
the county long enough to understand that things move slowly, and it can't move fast, so | am grateful
that the initiative was taken to move forward with the initiatives to launch and provide services much
needed, much overdue services to those who are in pain and fearful. | can only imagine the
grandmother walking down the street, a 70 year old woman with her 8 year old Grandbaby and having
being fearful of walking down the street in an environment that has been proven, indicted, and
convicted of mistreatment of African Americans. So | thank you for your consideration, and | look
forward to moving forward at the launch on August the 8, at 3 Pm. | hope to see you there. Thank you.

Elder Desiree Rushing: Yes, I'm Elder Desiree. Part of the 40 voices have been on many, many zooms
related to the African American holistic wellness, Hub, and I'm very pleased that we went on ahead in
spite of having to put our dollars out there. You know the Bible speaks of where your heart is your
treasure, or something like that. Well, our treasure is in our community. Our treasure is the
responsibility to be taking care of some of these young people out in the community, having nowhere to
go, nothing to do. Elder people, elderly people like myself, being able to go to a place that's safe, not to
a county building. I'm a little upset behind the people that had the governing ability to help us with this.
Not understand what's important.: the way we see the importance. So I'm proud to be a part of the 40
voices and anything | can do to see that we get what we have been asking for what our heart has been
telling you guys that you haven't been able to see. So | | salute 40 voices, and | thank you Gigi Crowder.

Chaplain Jeralynn Blueford NAMI CC: Good morning. I'm Chaplain Jeralynn Blueford. The 40 Voices
campaign emerged in response to the tragic deaths of 2 African American men who faced and was
impacted by mental health challenges. They were killed by the police without accountability. This
initiative recognized the urgent need for change after uncovering, distressing text messages and the



traumatic experiences of African American individuals in Antioch the 40 voices are committed to
advancing their mission because of the ongoing suffering and unmet needs of the community that can
no longer be ignored. Despite numerous studies. Highlighting these issues, there remains a troubling
lack of acknowledgement from the county which the 40 voices, African, American holistic wellness and
resource hub at the Delta Bay church only serves to diminish the pain experienced by many. Thank you.

Wanda Johnson: | am here today because | am part of the 40 Voices campaign, because when we do a
study that has already been done several times we are wasting time with trying to help those who are
most harmed become healed. And today | speak to the 2 tragic deaths of black men who were killed at
the hands of police who were facing mental crisis, And yet there was no accountability. | come because
it is an urgency for us, and I'm grateful for Gd. Crowder, who saw the vision, who is implementing the
vision, who the vision will come into fruition. And | want to remind us today that when we delay justice
or when we delay helping those who need help, we find our communities into a worse shape than what
they currently are. If we currently look at our society, we will see again that African American are the
most harmed. We will look again and see that not only is it in housing, but mental health challenges in
hospital care. And so there is no need to do any studies, because we, in this setting already know that
African Americans face the most harm and have gotten the less treatment. And so | want to encourage
you. If you are available to come out and join us as we do the grand opening, because we know that the
Scripture tells us that justice delayed basically is justice denied, and it goes on to tell us that when we
delay helping those who need help, we find that our societies, our systems, our communities, are in
worse need, and they are in worse shape than they have ever been so again.

Auriel Shelton: Hi, yes, it's Arielle. | just wanted to say good morning. | am from Genesis Church. |
wanted to congratulate Ms. Crowder and the 40 voices on starting an initiative at Delta Bay. It's saying
that you're going to divide and conquer. It is like a double edged sword, because on one end. As a
community of people. We understand what that means. But community is definitely the priority here.
And so, on the other hand, we don't want to create a misunderstanding with the county that we no
longer want to move forward because something has been started. We are still conquering. The county
is so large, and we need so much help that we still do look forward to moving forward with what the
county is going to do for the African American wellness Hub. | just wanted to say that, and we look
forward to what's going to happen. Anything worth waiting for is going to be long. It's going to be some
trouble. There's going to be this. There's going to be that. But in the pressure of coal out came
diamonds. And so we're going to wait. We're going to stand by. We are going to be consistent. We are
going to apply pressure, and we are going to get that African American wellness hub that was promised
to us by the county by receiving those funds. So once again we look forward to moving forward and
congratulations to Miss Crowder and the 40 voices.

Akili : Hi! Good morning, everyone. Forgive me. | am driving, but | think it is very important that | come
on here and say how happy | am to be a part of the 40 voices and as somebody that goes out and you
know, serves the community with my boots on the ground, as a young person going out feeding the
unsheltered, and running into people that | actually went to school with and are my peers? I'm very
excited that now we have somewhere that is going to be established. Thanks to our work, and thanks to
our elder. I'm really excited that our people are gonna have somewhere to go. Because all the studies
are they're pointless at this point, because we can see who the most harmed are. And I'm also very
excited that the African American holistic bonus and resource hub is open to all and not just African
Americans, even though we're always left out so. I'm proud to be a part of 40 voices. Thank you.



KAG Admin Tirrell: Okay, yes, that is Terrell. | am the president and founder of the King's Accountability
group, and it is an honor to be among greatness to see you guys on this mega magical lift up the
community Monday. Hey? Listen! 1st off, | want to say, | pray, that we can do a little better with
communication, because | actually just found out about this group as well as the meeting today, just just
a few hours ago, and we have been working in the community now for the last couple years. We now
have a facility in the city of Richmond. We work out of the Salesian boys and Girls Club. We have 9
classes. We have over 36,000 square feet that we're working out of. Every Friday night we bring in boys
and girls to help teach them a playbook for life, to really help them aggregate into their own greatness in
many forms and fashion. | have over 15 coaches. Last year, we did a pickleball clinic to help really create,
or rather bring pickleball to the urban communities, so that we can really, really define what greatness
is. So | really love what what you guys are doing. | hope that we can really create better alliance within
many of the organizations throughout the county, so that we all can make an impact, because if
everybody do a little, nobody has to do a lot to thank you for the opportunity.

Kerby Lynch: Yes, my name is Dr. Kerby Lynch, and | want to offer a reflection that acknowledges some
complexity and urges a systems level response. Multiple things can be true. At the same time it is true
that this work was catalyzed by community advocacy. It is also true that a rigorous, community-centered
research report affirmed what black residents have been saying for decades. and it is equally true that
the county must now respond to that black mortality crisis as the Public Health emergency that it is with
urgency, coordination, and sustained investment. | also think this is a critical opportunity to examine in
the Equity Committee and in the future agendize an item around equity and procurement practices. We
cannot build, trust or achieve racial equity. If access to public resources is decided through informal
networks or political proximity rather than transparent processes and demonstrated community
alignment. The office of racial equity and social justice has been tasked with doing a lot. They need
infrastructure, staffing, communication support with very limited staffing infrastructure. There's only so
much that they can do. What we are witnessing across these efforts is not just a demand for access, but
a demand for real systems change. The ORESJ must be resourced, empowered, and supported, to
deliver on its mandate, not just to convene; but to coordinate, project, manage and implement what
equity actually looks like. Thank you.

Reverend Ed Harris: I'm reverend of the Agape Fellowship church Brentwood/Discovery Bay. The
African, Methodist, Episcopal, Zion Church, it goes back to 1796. So when we start looking at racial
justice and equity...we've been looking at it for a long time. I've heard a lot of people talk about those
studies, the studies. The Bible also says that. How can you start a project or work on a project unless you
1st consider the cost? And then, considering the cost we have to know everything that it's going to take.
I commend the 40 voices for the works that started, but in order for us to move forward and look at
justice and equity for everybody. Then we need to make sure that the healing can take place, and if
Delta Bay is where we're going to start, then. Great! But it can't be the only place there's going to have
to be. More than that, we've had feedback that says not a church. I'm a pastor. | understand that
everybody's not coming to church. So, as a result of that, the church, being a hub, becomes a drawback.
In many, many cases we need another location. Another space where people can be served and not be
feel like they're proselytized because they have to come to a church. So please consider that as we're
working through the process. | love the people that come to church. Come on to my church, come, visit
anytime you want to, but at the end of the day the healing has to take place, and if people are hungry



you can't preach to them. And so if people are hurting, you can't deal with their issues until you actually
know what they need. And so the studies are important.

Velma Wilson: | just want to really lift up that. Thank you. To my best friend Terrell, known for over 30
plus years we have been doing this work when we were in college. So this is not a new conversation, and
it's definitely not going to stop. And we haven't stopped! we have worked with African American male
achievement at the cop when we were in college, 18 and 19 years old, just trying to survive. And one of
the things that | want to make sure that we are continually continually looking at is, how do we make
sure we're utilizing our resources wisely, not just throwing it at those that are the loud, the ones that
are going to be out there and want to be micromanaging, because it's the dollars and cents of it all. How
can | pull more more resources? But then the resources are not hitting those populations that it really
needs to serve.: You're talking to someone who's in our schools every day throughout this entire county.
| work with students from special in special. Ed, that's a huge population of students that often get
overlooked and never even considered. But as | sit here and | look at this young man sitting here across
from me, and | think about even Supervisor Chanel Scales Preston and her 2 boys. | think about my son.
All of those individuals who were at times were left out of conversations, and they have vital voices. We
need to lift those voices, hats off to 40 voices, but that isn't enough. That is not enough. And we have to
stop with the status quo and let's get some work done authentically, collectively, cohesively. Stop
working in silos and making sure that we're doing something that's going to be beneficial for all. we talk
about inclusive. We're sitting here with the office of racial equity and justice. We need to think of the
word equity. What does that really look like? What does that? What does that sound like? So equity
means everybody. This. This money isn't coming from just African Americans. This is coming from
everybody. Everybody that sits around this table. If you are proud, citizen of Contra Costa County. We all
put into it where you black, white, green, yellow, purple, or whatever. This is money that is coming from
all of our tax dollars, and we need to make sure that no one feels left out, and they're part of the
conversation. Thank you.

Corenelius Johnson: My name is Cornelius Johnson. Pharmacy. Say it again. My time's got to start again.
My name is Cornelius Johnson Pharmacy, the manager of Antioch. | just want to be brief and echo the
accomplishments and the contribution of all people to this point. | just want to focus on infrastructure. |
believe the best way to go forward in order to manage resources funds is to have a bipartisanship of
government oversight and community input and the whole participation of that capacity. We are at a
very difficult point in moving forward. There's a lot on the line. I'm always reminding people, even
though | was wore many hats. One thing | am certain about. I've been African American all my life, and
so | understand the stripes that we have to go through in. But | do believe, if we can just all sit down, put
together a plan to move forward that has the full participation of government. We talk about dollars
that comes from taxpayers that needs to have oversight and also have community input so they force
could be heard in this process. Thank you.

Odessa La Francois: Community advocate. I'm going to wait until you go. Because | asked a question
about transparency. | don't like receiving a Facebook post, and while I'm in church on Sunday looking
that we're going to start a hub at a church which we've already done a survey that said that that's not
what the community want. So | want the Equity Committee to explain. How did this process happen?
Who were the players in this? And everybody needs to see that because definitely transparency was not
done. And then, | think informing a community needs to be done better than on a Facebook post that's
sent to multiple people. Not well done, not at all. So | have a lot of question about that, and | think a lot
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of people in the community want to know. Once the survey was done, and we asked that a church not
be the place that we start this. Why was that done, anyway? | want some questions, but we can wait
until we move into that portion of the agenda that actually, can we?

Scales Preston- It's at delta bay — it was started at the church

Gigi Crowder: Can | also add, it's not at the church. Every social services program I've ever worked with
started in the basement of a church because they had the space available. No one is asking people to
come to church. We recognize the rules that you must follow. We do not proselytize. | lead the
interfaith. California mental health and spirituality initiative, and | have individuals from a diverse group
of faith. Communities join us once a month. So this is not about it being at a church. But one would have
to ask the question, why not a black church when they've taken place at many other churches? Because
they have the space. Our Naacp meetings take place at a church, because black churches recognize they
open up the space. So | question anybody who would have a problem with it being in a safe place of
healing for black people, we can't be disconnected from our faith. So | question why, that's a challenge
for you?

Shantell Owens: 1st of all. Thank you so much. Good morning. Good morning, Church. The need is so
great. and the question is, why did Miss Crowder and the 44 decide to open up and and push ahead
because the need is so great.

| want to say that | congratulate them, because, as service provider although we're feeding over 4,000
people a month. There's always someone standing in the parking lot and needed food. There's always
someone standing there showing up on a Monday, Tuesday, or Wednesday or days. We're not
distributing, hoping that we can help them. We understand the county processes take a while, and
we're so excited about moving forward with what the Board of Supervisors has agreed to, no matter
how long it takes.

The people just need the services. And so | think it's wonderful that they've opened up a Delta Bay to
start providing some of the services. We need more people to provide services. A lot of people have sort
of the sideline, and some of you are just now showing up. And we've been working on this for 2 years.
And now you have a voice you need to question that right? What are you doing for the people? Are you
just speaking? Oh, | think it's absolutely wonderful. | believe that there's another one opening up in
Pittsburgh. because it is taking a long time for those of us who advocate for those who are unable to
advocate for themselves is important that we utilize our voices and our resources to be able to help the
people it's needed. And so standing divided. That's what they want us to do as black people.

They want us to tear each other down so that doesn't move forward. So let's not tear each other down.
Let's build one other up. Let's pray for one another and continue to serve the people, the people who
are marginalized, the people who have suffered an injustice. Right? That's how we started it, and that's
we're going to serve.

Damon Owens- Good afternoon. My name is Damon Owens. | happen to be the senior pastor at Genesis
Church here in Antioch, to the Super Board of Supervisors. Thank you so much for for listening to our
hearts on today. Hats off to Gigi Crowder and the 40 voices for not only getting this party started and
getting the conversation going, but also, man, what a blessing for them to provide services for African
Americans within the context of the local church. | am in support of moving forward with African
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American holistic wellness hub with taxpaying dollars throughout the county, but as a pastor who
pastors a predominant, predominant African American congregation. We also got to keep in mind that
the African, American, or the black community is not a monolith, meaning that as black people, African
descendants of slavery. We come from different places and spaces, and oftentimes we use public
settings with groups that are not people of African descent. So many Americans of African descent refer
to themselves as black, but we also have our brothers and sisters, who are from the Caribbean Southern
black folks, African folks from different parts of the continent of Africa to name a few who all have their
separate, distinct identity. They have their own value system, they have their own spiritual beliefs, so we
must prioritize their values as well. So it's very important that it would love to have it at a church. What
a blessing! But it should be open to everybody. So thank you so much for allowing me to speak.

Pello Walker: Palo, PELL. O. Last name Walker.people of the United States in order to form a more
perfect union, established justice and ensure domesticity the persons of the United States Constitution.
Soin 1976 | raised my hand, and volunteered to join the United States army from a veteran in things
that people should never see.

But | remember about that more perfect union, more perfect union. So the acknowledgment from our
founding fathers, such as they were. is that it needs to get better. It needs to change and pardon of my
life. I've got 71 cycles around the sun. So I've seen a couple of things and I've lived in this county in this
area for 53 years, so I've seen it change amazingly. But what has not changed is the systemic racism in
everything. | can't unsee it. Gary, Lou James Scott, and William Fisher. 3 men that | served with James
Scott was gay. Glenn Fisher was black, and Greg Liu was Chinese. | had an apartment we all hung up
together. We went away, went to places and they're no longer here. But | am, and I'm speaking for
them. speaking for all of us, in order to form a more perfect union.

We all know that there's a lack we all know that's by design. So as a veteran, as a citizen, as an educated
man, a person who's provided jobs and paid taxes and done the right thing my entire life. This tells us
what the right thing to do is. that's what this is all about. and divide and conquer is exactly how. Keep us
down as a people.

Devin Williams | just want to clarify. This is what is this conversation about because you said the hub is
on the agenda later. Yeah, this really is just open public. Okay? But it sounds like we were speaking
about the hub. So | was, just, you know, okay, well, | just | don't want to say Thank you. Everyone for
uplifting the concerns. My only concern was that the hub. | mean 2029 is a really long time away for
something that's urgently needed now and needed yesterday, really? Speaking as the second youngest
black man in here. | think that you know, when we talk, when we talk about the need and and as Mr.
Walker was just saying that there's a systemic issue, that's, you know, oversaw our county for a very
long time, and a lot of our needs have been ignored, and when it comes to our needs being at the
forefront, it's always tied in with. Oh, the need of this race, the need of this race. And it's not really fair
when we have these conversations that we need to have study after study or other. you know, like, |
guess, other ideas that are not as progressive for the for the cause. Right? | mean, we. We always want
to delay delay, and | say that there's still things going on in our community that can be served right now.
I love the fact that the hub is the is the hub, as Delta Bay is taking place. Actually, today, there's a
reading study for children. You know, young young children, and forget what it's called. But | have a flyer
right here. Wakanda Reading Camp. You don't see that happening anywhere else in the county, and
that's the importance of a taking place right now, because now young black and brown kids have a safe
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place to go, and it's open to everyone. It's not just, you know, but | do. | do see that there's a sense of
urgency. | didn't have anything | was going to say, but since everyone spoke | just felt it was necessary.
So thank you. Everyone for listening. | didn't leave out anything too important. But yeah, thank you.

RECEIVE and APPROVE the Record of Action from the June 30, 2025 meeting of the Equity Committee,
with any necessary corrections.

Sup. Ken Carlson: No changes
Sup. Scales Preston: No changes
Accepted and approved

RECEIVE updates and PROVIDE direction on the implementation plan for the African American Holistic
Wellness and Resource Hub.

Sup. Carlson: | do want to just share in response my personal feelings about where we are. And what |
what | see. you know this for me is community led. It is lived experience coming to the forefront. and
while there's an accountability aspect of it to tax dollars, it's more to me about success of meeting the
needs of the community. So, having the right metrics to measure that. We're we're putting dollars
where they need to be. And we're providing the services in partnership to the community that need
to be served. So that if we're seeing that we're not closing those gaps, or we're not filling the need
that we're fluid enough that we can adjust what we're doing. That's where you know, it comes to
metrics and and things. It's more about success than accountability of the dollars. So | just say that in
preface, Sup Scales- Preston, is there anything you want to add before I turn it to them?

Sup. Scales- Preston: Yeah, thank you, Supervisor Carlson. | think also like what a blessing it is right
that we got. | mean, usually we don't have this type of turnout for Equity committee meeting, and so
I'm happy that we have all our community partners and leaders in the room and on zoom as well as
we do this work, because community voices matter right. And so we want to make sure that you
know, when we have our nonprofits and community based organizations and faith based leaders,
doing things at their churches that we, we understand that they're doing the work. That's why we just
gave out the 1 million dollars to the 13 organizations because they are on the ground doing the work
day to day. So we want to thank them for all of their work that they do and also services is needed in
East Contra Costa County. We talk about all the time. There is not enough services. And we have
people that move from. You know Alameda County to East County, we have people move from West
County to East County, and they still share there's not enough services. It's not the same services. And
so we still need more services. So all of these services are great, so | think we should be making sure
that we are working together and being collaborative with each other and and with this work. you
know, | think one thing | just think of, you're gonna always have people that are more comfortable,
you know, going to a church or going to a a center or a different location. And so the more locations
you have the better, because the transportation needs always ends up being an issue. And so | think
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the more services in East County the better. Once again just want to congratulate 40 voices, and Miss
Gigi Crowder posting a hub at Delta Bay. And all of their work they're doing, and We will continue to
press forward to make sure that we're doing our part here. As you know, leaders and making sure
community voices are being uplifted in this process. So thank you.

ORESJ presented implementation draft to the Equity Committee
Public Comments:

Gigi Crowder: Yeah, sounds like | heard someone talking before you called on them earlier. And | I've got
to get somewhere to do work for our community. But what | will share is because Nami had had a
contract doing this work. We didn't need a study, and I'm going to keep saying that because we supplied
the information early on having the Cal Hope contract where we got phone calls, where I've done the
work in Alameda County. It's no different black people are treated poorly across the nation in the spaces
that we've seen. You don't need to study that, plus the 4,000 was done by some non African American.
So it wasn't just that | do appreciate you guys. Lifting up the 40 Voices campaign, | walked in to this work
after | sat on the da's meeting with the parents of Tyrell Wilson. When we learned that a officer who
had killed someone was not going to be charged for killing the black guy that that's when we started
this, and it had nothing to do with Da. They didn't have enough evidence, even though he's a brutal
killer, and had already killed a person with mental illness. | do want to say, however, also, that when we
start thinking about what the needs are of African Americans. Churches, black churches, some of the
mess have been signed have been doing this work and being exploited for doing it forever. When we
started at. When | went to Genesis Church | was overwhelmed at how much food they give to
individuals in need. So even at Delta Bay we will be able to say right around the corner at Genesis,
there's an opportunity for you to get a meal to get take food home. This was never done in a vacuum.
I've also worked with programs from the West who also want to do this work. And so when we started,
we didn't start in a vacuum, we recognize the need before this plan is implemented. Can you please just
come over to the opening on August 8th and see what has been built and the networking that we'll have
in place all the organizations that can have free space to do their work because we're also getting
funding from philanthropy groups. | didn't do this without a lot of work going into it. A lot of work about
what needed to happen to heal our community.

KAG Admin: tirrell: Yes, sir, thank you for the opportunity. | want to ask a question in terms of how are
you measuring the success | | did hear about the transparency in terms of the the fiscal. And yes, that is
important. | do want to make sure that not only are we measuring the fiscal. But we're measuring the
success that the money is actually being allocated to. | just flew back last night with talking with the
Dallas unified school district because they wanted to understand what we were doing out in the city of
Richmond, and how the success is. | spent over $200,000 of my own money, building out measuring
components, we built out and coded everything from measuring the success of people.

measuring the success of youth, measuring the success of projects, measuring the success of how we
can make and alter some of the components of what you and | and we and us are doing. And | would
say, be a little careful. | haven't been around, and | | commend those who have been doing this for
years, and | have been doing this for over 30 years, and | come when | work on something, | have my
head to the grind, so | hope that we can continue to work together in doing this, but whether or not we
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are able to offer some of our services and resources, I'm saying that it's open to everybody. but we're
going to do what we do, whether the local State, Federal county is participating or not, and | thank you
for your opportunity, and | congratulate you on where we are at at this particular time.

Kerby Lynch: Yes, my name is Dr. Kirby Lynch. I'm a black data scientist with a Phd. In geography, and
I'm from Richmond, California. | just want to affirm the update from the oreusj, which is a great step in
the right direction. Again, just appreciate all the effort that they put in to update us. I'm just here to
advocate for the Transitional Advisory Committee, which will be a meaningful and necessary step
forward to this effort to make it truly effective. However, | strongly urge that county staff be mandated
to participate actively and not just listen but engage in a two-way accountability system with community
members that looks like co-presenting information and really bringing the community along. There's
always this commentary that community doesn't understand government or doesn't understand county.
This process can actually help our community understand how to advocate. do some technical
assistance, so that organizations know how to be effective contractors with the county. The feasibility
that our team created again was produced by a black led firm, and again that was not symbolic. It was
rigorous. It reflects the voices of over 4,000 black residents, and includes powerful, direct quotes that
hold deep insight into the barriers and possibilities facing all of our community members. These aren't
just narratives. They are data, and they deserve to be treated as such. Again, in the Transitional Advisory
Committee. Operationalize that report. It's over 200 pages, and it should not be dismissed. undermined,
because, again, it's a tool we don't need to keep starting from scratch. The study should be treated to
guide implementation, shape priorities and inform difficult conversations, not sidelined or reduced to a
summary county staff need to engage with the full report, including the community voices embedded in
it to ensure. We're moving forward with transparency strategy and respect.

Damon Owens: Kendra Peter. Excellent presentation! | am so grateful for you and your hard work. Your
dedication, also your commitment to the process. | know it has been challenging, so | applaud you. Hats
off to you also hats off to Dr. Kerby Lynch. Thank you, Sis, for your attention to detail for your listening
ear, and also having an empathetic heart because you actively got involved and had a chance to hear
from the people. So thank you so much for that. My main concern is sustainability. Sustainability is my
main concern regarding the African American wellness hub and ensuring sustainability for this
organization, or for this project, is very, very crucial for its long-term success. | do not want this to be a
fly by night type thing. | want generations to come, my grandchildren to be able to, and their children
possibly to be able to take advantage of the resources that are going to be at this hub. So sustainability
is crucial to the longevity of this particular project, and it's going to involve us brainstorming regarding
diverse revenue streams to help reduce the dependence on taxpaying dollars. So if we can find a way,
and I'm sure that's in the works of creating a long term financial plan to help the hub, anticipate and
prepare for any budget, cuts or any challenges that we may encounter over the coming years. Thank
you.

Phil Arnold: Yes, | want to thank everybody for the input and the information. It's been very valuable to
reveal thought processes. And there's no saying if you don't know where you're going, any road will get
you there. And I'm just concerned at this point in time, that again the the slowness and taking action to
have some deliverables and key performance indicators that would say, Here's what we want to

accomplish. Here's the key. Things that we know of that have been articulated in a different number of
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formats, whether it's at a board of Supervisors, meetings, emails, or the like. But the 40 Voices
Campaign has done again, an excellent job of moving forward in spite of and because of the actions of
the county. That's not an indictment of the county. That's just the systemic and structural and
institutional racism that exists that is embedded, that's going to take a lot to weed it out. And racism is
taught at home. It's not something that is learned outside of the community, but it's at the dinner table.
It's the Ozzy and Harriet thing that | grew up with, and like. That's the ideal family. Not but again, let us
keep moving forward as quickly as we can, because the need is there and growing each and every day. |
commend the supervisors for their interest, and | commend the office of racial equity and social justice
for being on a guided discovery mission. As you move forward to discover things that you had not
anticipated. | will continue to persevere, and | will continue to stay focused and hold you accountable
for each and everything that you do as a contributing member of this county for many years, and | thank
you for the opportunity for allowing me to speak today, and | ain't going anywhere. I'm going to be here,
and when you talk about the thing is going to happen by 2020 30, | probably won't be here based upon
my expiration date of African American males born in 1946. Thank you very much. Have a pleasant day.

Chaplain Jeralynn Blueford NAMI CC: Hello! | would like to personally invite everyone on this call, and
all around the Contra Costa County to the grand opening of the 40 voices, African, American, holistic
wellness and resource. Hub. On August 8, th 2025, at 3 pm. On the lower level of the Delta Bay
Community Church at 1020, East Trigallis Road, in the city of Antioch. 9, 4, 5, 0 9. Please come, please
support, come and see what things that are going to happen, and the things that God has allowed and
blessed us to do. Thank you.

Wanda Johnson: Again. Thank you again. | am Wanda. It is very, very important and very hurtful to see
that there are different priorities taken and put into place with an urgency. And yet we still have been
discussing an African American Holistic hub which the founder of 40 voices, Gigi Crowder, has to take
from her own funding, and others who are willing to donate, to make this project become successful
and the vision that is needed. and we still continue to come up with reasons for the delay, but also
instead of this group saying, you know what? We're grateful that this is being implemented, and we
want to make sure that we take a part in by helping to donate or helping to share with others that this is
going into place, and it is a place for those who have been impacted to come and get the healing and get
the resources necessary. And so having other organizations partner by showing that they want to be a
part of this and lending their services is one of the ways that we help the communities to get better. And
it just appears to me, and seems to me that we're not trying to look at it from that particular standpoint
which we definitely should, it should not have to be waited for 3 to 4 more years before the
implementation comes into effect, because the need is now, and you don't wait for the need

4 years later. But you act on the need now. And there's been other programs where, and it has also
been implemented with urgency, and so.

Dr. Kimberly Payton, EdD.: Yeah, | just like to say Hello. | would just like to say that | am in agreement
with Dr. Arnold and Reverend Johnson that the urgency is now, and that we do need to see as African
Americans, holistic healing and wellness now, and | would like to see the time assignment for this be a
little bit more advanced. | think it is really dragging behind. Other organizations and institutions are
already up and going, and we're behind. Yet our incidences of harm are still happening even as we
speak. And so | would just hope that we could all come together and work together to support where
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institutions and agencies that are able to begin services can start to do that. As we put together this,
what seems like it's going to be a long timeline in place, so that everybody is feeling some relief from the
current state of affairs. And thank you for the presentation today. It did give a lot of information to me
and other people watching on the sidelines just to see how this process is gonna pan out. Thank you.

Auriel Shelton: | just wanted to say that always when we're trying to look for something, the enemy of
our community is always division. It causes confusion. And so in this case | do agree that urgency is
definitely the top priority. But we don't need to be divided. Oh, it's going here. It's going there. It's great.
There can be more than one of something. But we need to know that it is one objective. So therefore,
with that one objective. If we are on this call for the purposes of county funds, we need to be one voice
saying one thing, the same thing. If there's something on the side that is privately funded. That's great.
This is not the call for that. This is the call for us to make one sound, one voice, one statement and
request that it be urgent. We need to come against the enemy of division and confusion. There is no
confusion. We want the African American wellness hubs funded by the tax dollars that African
Americans are paying in our community. We need to band together. There are other communities that
get funding faster because they know how to be a community making one sound, one statement and
that one sound, and that one statement that we are all making on this call is that we are ready to move
forward with the African American wellness hub funded by the tax dollars promised to us and divided
down by the county. That is my statement. Thank you.

Elder Desiree Rushing: Thank you. This is Elder Desiree. Again Earl talked about 1 1 body.We all know
that when we come together and network we can get things done. So | hope that means that we will see
most of you guys at our grand opening 3 to 4 years down. The line is not soon enough to be able to do
what we have planned to do, and | will mimic what Gigi put in the chat. The African American holistic
wellness and resource hub that was lifted by 40 forces in June 2022. We did not think we'd be waiting to
2026, 27 or 28 to get this done. That's me. Members of the 44th campaign were the community
members showing up at the board. It was Nami CC. Who took calls from residents in the full State of
California. That was me. | took those calls to midnight, and then had to show up at Kaiser Hospital to
work during Covid. | was one of the ones that seen what was going on. You know we talk about what we
need, but we were in the trenches from the beginning. A year later, in February, with the prayer, we
were joined by Genesis Church. Thank you, Lord, at the Bos. Later it included their youth.Mx. Cab
meetings sharing their concerns. We will not have the history erased at this equity meeting 6 months
ago both Federal Glover and Supervisor stated that this Equity Committee was to honor 40 voices at the
initial voice that want that went to the board to seek this funding. The history will not be erased, and we
can put it any way we want to put it. Stand together, whatever. We're not waiting for county funds,
because the polices aren't waiting to kill us. Thank you.

kajuon: Yeah, Hello. My name is K. John. | just wanted to say, as a 20 year old black man, | appreciate
being able to know there's an African American holistic wellness, resource, hub to keep me off the
streets of Antioch because of the system racism. Thank you for the voices. God bless.

Tumani Drew: Yes, my bad. | was looking for the mute button, so good afternoon. My name is Tamani
Drew. | am the site director of Young Women's Freedom Center in Contra Costa and a community
member deeply invested in black health, equity and justice. | want to thank Dr. Kirby and the committee
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and office of racial equity and social justice. For this recommendation let it not just be a proposal, but a
response to long history, of systemic neglect and disinvestment in black Community. We like what
community has been saying?: The answer is, now, we don't need to wait. This project needs to be a
shared model with government and community working side by side with transparency and
accountability. This cannot be another short term project. We need long term investment quality
services and community oversight that centers black voices, those that are most impacted. We are here
for transformation, and that will require clarity, shared power and political will to achieve our goals.
Thank you.

Cornelius Johns: This is more or less a logistic question in terms of legal realities of the implementation
process one. | don't know if you have a lawyer while we're moving forward in this process, because not
only you're talking about communications, agreements, and so forth. You're talking about disbursement
of money capacity. I'm also want to know the infrastructure that moving forward. This is not the place
for this thoughts out there? And then the other question, since we're going to a sub regional
implementation process in 4 cities, are you planning, and we want to have a 5 0, 1 C model sounds like.
are you planning to have a 501 C in each one of those cities, because every city is different. It's a huge
county. And so that's just beginning to, you know. Think about it. Richmond is different from Antioch,
and that is going to also be in consideration of every city has its own city council, unified school district.
That we are trying to, you know, infiltrate. So | mean, these are things that are bigger. Richard. He's a
great ideas, and Dr. Carr and Dr. Kirby and him. But this is something that I'm begin to move forward
supervisors in terms of, | think, when we sit down in the meetings next, there should be a lawyer to
maybe ask the legalities of some of these things that you're trying to do.

Velma | want to lift up the voice. And really put out there for Cavallo Road. Information that | know on
Cavallo Road is that's going to be the county's 1 free and clear property that the county owns. It will
allow the hub to really to be self. Why don't we want that? Especially when we're talking about
something that we're looking on long term. Something that we don't have to worry about sustainability
because we own it. The ability to even rent out spaces and to be able to help it. Be self funded is a huge
win because we're it's our own. We don't own it. | mean, we don't owe anyone any of, and | think that
we look at that.

No, I'm not. I'm not. I'm proud of the fact that of 40 voices Gigi has implemented ahead of the game to
start a holistic hub. But they also have received Grant funding from the county to help with some of
these causes, just like some of the other faith based communities and other organizations that have
received county monies to help provide those services. So good job on thinking forward on how we can
start implementing these services. Now, | will say that again. We are not doing a good job when it comes
down to making sure that the community at large knows what these services is. And | have to say this
because I'm very open and keeping it real proud of Genesis. For one, they got their signage there they
are always out there, you see them, and they're inviting everybody. They're not being cliquish on who
they thought. Oh, need to be in this space. They have invited me several times | bring students. | have
students that come, and | see their work. not saying that Gigi's work is not being done, but | will say that
we have to be cohesive. We more divided within our own self than we are together, and we got to stop
that shout out to Kendra. Because, girl, you know, | have seen you through the race, and | love you more
than anything, and every time | look at my baby, her baby Sam and | just | get overly proud of again
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another young African American male. What are we doing to get these young men involved in this
dialogue. Let us do better. Let us be intentional to make sure that the message of our young people are
being elevated, because guess what? They're the ones going to be sitting in the seat to make sure
sustainability happens. Thank you.

Pastor Ed: We mentioned history time and time again we've talked about other organizations and other
cultures and what they've done. Let us not forget we've been conditioned to be dividing. We've been
conditioned to be separated. Let us look to the point that now it's time for transformation, and no
longer conforming to the way of the world. Let us understand this, please. It's about the issue, and it's
not about the individual, while somebody may have stepped up and gotten something started and
gotten it done. Thank you for what you've done. Thank you for how you've done it. Thank for all of you
who are taken in making sure we've gotten to this point from a background of organizational
effectiveness. We look at the fact that it's forming, storming, norming, and performing. We're still in the
process. And so let's stop character assassinating one another. Let's get to the point. We're not focusing
on individuals. Let's not get the. | did this. | did this. | did this because at the end. If it's not focusing on
the final outcome the hub helping the people that need the help, then we are all just in it, and if you
want your crown now you'll get it. But if you believe like, | believe there's a bigger crown someplace
else, and it's not about what you did. It's how you did it and how you got it taken care of. So my plan, my
prayer, is simply that we would just come together, forget about the indifferences, big eyes and the little
use pointing fingers, outing people. Pairing people down so we could build ourselves up and let's get to
the bottom line of it, whoever started it. Great, but the end of the day it doesn't make a difference who
comes alongside when you get in. Let's just get in and get it done, and that's what my prayer is, and
thank you all for doing what you've done this far. But we got a lot of work.

Chantel Owens: this morning | was talking to my daughter, Ariel, who's made comments so grab her
right And she said, Mom, it just feels like it's taking so long generations that have come behind us, the
millennials and Gen. X. They live in a microwave society, so they expect things to happen a lot faster.
:and | explained to her, in almost my 53 years here | never thought we'd be here from Contra Costa
County born raised, and I've watched the systemic racism. I've watched us, and | heard conversations. |
never thought we'd be here, and | shared with her as although it seems like it's taking a long time. It's
happening very quickly. It’s happening very quickly. Just realizing that 2 years ago we were sitting there,
we were talking, and we're in the room, and we're talking and then Supervisor Glover and getting his
buy in as we're prepared to even present it. And hmm! Hearing the vision of 40 voices, and how they
talked about it a year before that. And | said, Wow, it's 3 years right? In 3 years we're actually here, and
that 1 million dollars has been allocated that 1 million dollars, and the work is being done. No, it's not a
lot of money per organization. But we were able to use that thought that money to help people help
families in this upcoming school year, in this in this climate that we're in food insecurity. It was a
blessing to have that. And the way that the timeline is going other funds will be released, as that money
is running out. So as we're preparing our budgets, | shared with her, | said, it seems like it's been a long
time. It's actually moving really, really fast. And so | just want to say that as we talk about the stall, let's
sit back and really look at the timeline and see that there's been implementation, and there's been work
being done. No one's sitting on it right, because there's been things that popped up with trump and all
that stuff right? They're working on it, and we are moving forward. Thank you. Thank you.
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Pelo Walker- Just, I'm an economist. So it's just data points. And then | look at how money flows and
things like that. So next to the Kavallo Road property is a publicly funded K. Through 5 school. My 2
grand nieces go to that school, so every Friday | pick them up at home, and | take them to that school,
and they do all their their rocketeer stuff, and | get to hear it's great, and I'm the old guy, only guy the
old guy, only Guy looks like me there. So I've got to know I'm Uncle Paylo. And so one of the things that
people keep coming up to me is, how do we get more resources for our school? And | said, Well, you got
550 families here. You've got at least 550 parents, maybe double. If you're just doing everyone. | said,
you need to show up at supervisor meetings. You need to show up at this and show up at this and show
up at that. And that's how your voices are heard. Right? And | said, It's a simple thing to do doesn't cost
you anything except time. And that's where it breaks down. Because most of these parents are single
parents or they're working multiple jobs. I've seen the kids drop off at 7 15 when | bring the girls, and
you have to be out of there by 7, 45. So you got a 30 min window. That's crack, and | just watch this, and
I'm saying to my niece and nephews, why can't the parents get here on time? | have no kids. Okay, never
had any kids. | only get to see this. And then they started telling me my niece and nephew started telling
me about how hard it is to get the kids to do this, that, and then | took them for a weekend, and |
realized how hard it is to get them ready to dress and do all this, and you got to do it 2 h ahead of time,
and they don't like this, and they like the glitter in their hair every day, willingly on purpose. Wow! So
what | realize is that trying to get those parents that are already overwhelmed right next door to the
school. They will have the resources right there, and they don't have to go someplace else, and it's
already an underserved area. | go there every Friday. | see it. | see what's happening. And | talked to the
parents, and | talked to the kids and the high fives. Hey, you're here to do something great today and a
high 5 when they got a brown. And they're trying to come out of their parents car. That's my job. And
just to see and observe. So that's another reason to have that follow property of many properties right
next door, because now the parents can just go from this parking lot, that parking lot, and that makes
the parents lives easier. And as a person of privilege who's never had children, | would never known that
if I didn't take my 2 grand nieces to school every Friday. now | have that lived experience, and | could
never say that right now, and | know, and | always vote. Yes, and | have no children on anything, public
children, because | mean the greater good. | raised my hand and said | would defend this community.

Sup Carlson:

| just wanna add, this would close this out.

Your voices are heard. And it does. You know this should have been done decades ago. Right? | mean,
it's it's clearly evident. But advocacy works. Could you look at the history here of a small investment in a
study which then the Board real quickly realized and was pointed out through advocacy. That's not
enough to get where we need to be. A greater investment needs to be had. And then the dedication of
funds to the Hub, which well, that's great. But while we're working to it, the needs still need to be met.
So another influx of money to get out with that 1 million to the 13 organizations providing the 14
program. So advocacy works. And | and | just want to share that the other thing before | | turn it over to
supervisor Scales Preston is something thatDr. Lynch said about the Transitional Community Advisory
Board in that having interaction with not only Resj but the county departments, because not only them
understanding how the county has worked. transforming and breaking down the systemic barriers,
could work the other way. Right, educate us on ways to adapt our systems to make it even more
efficient, but definitely break down those systemic barriers and racism that that have existed
generationally. So | think it's it's a win win for both of us to have that tcap really interact with county

20



departments and understand both ways. And then us finding and implementing the policy to to even
adapt better. So with that, I'm gonna turn it over to supervisor Scales- Preston.

Sup. Scales -Preston:

Thank you. Supervisor Carlson. | also just want to add, in terms of services, because | know some of the
public comments like we need services now. And so | know we're getting direct services out there right
now. And so | think it's really important that we do get a website up this week with those services where
people can go and where they're located. If they have hours where people can drop in, or you know
anything that we can share and then | know we have allocated other services. In our community through
Arpa and some other through our budget not too long ago. And so if there's anything that you know that
may have as those Rfps went out, and if they did go to African American organizations. If you all may be
able to talk to those departments where you can add that to the website as well, because those
organizations within the community have received county services right? And so we want to make sure
that our African American, as we create this African American network. that the community knows that
you know, if it went out for food insecurity, if it went out for youth services and programming, if it went
out for mental health and it's around African Americans or an African American organization applied and
got the Rfp like, let's put it there because you're creating a network of services that people know is there
because it's there, it's been allocated. So | think that part is important. because when we talk about
long, we're waiting till 29, that's just for the building right? But we're not waiting until 29 to keep putting
money out to organizations that already on the ground doing the work. So yeah. so | just want me to
know that we're continuing to do that in partnership with our community base and nonprofits and
schools. And whoever else that's applying for these Rfps that we're still working with them to get those
direct services to the community.

Kendra: real quick in response to public comment. And I'm horrible at names, but to the gentleman who
was the city manager of Antioch. You know the legal, the legal Cornelius right? The legal question, and
those types of things clearly. County Council when we come to Rfps and county contracts and mous, and
all that are always a part of the process. The other part of that is kind of the sub regional tcabs we talked
about cab. So we talked about where you know, every community is a little different. And there and it is
that's bringing all this together is is really herculean in so many ways. But again, to have input from kind
of subsets of our broader, full county is really important to us as well. So yeah, just adding to that,
because | think he asked the question of How would all that work? So if someone from if we did a
satellite office in West County they would have a African American hub if there was a satellite office and
San Ramon at the New Family Justice Center. That could be a possibility like if there's space, we could
create these satellite offices, or we could have this mobile. So that's what we're looking to do. So if |
could just add to that, we're really hoping folks understand that when we say a hub, it's not a single
location. It is a countywide network. It is connected organizations, county services. That is the hub. But
there needs to be a physical site for operations like ex, like core operations, administrative operations to
happen. So we're thinking that 1st one would be in Antioch. But again, all these different locations
throughout the county that's offering hub services as a network. Yeah, | wanna follow up and make sure
that people do understand. It's a phased implementation plan. The reality is, though we talk about
Cavalo and 29. What we talk about is January 26 boots on the ground, partnerships made, services being
provided on a bigger and broader scale than that initial investment of a million dollars. So it is services
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hitting the ground, you know, sooner than later. It's not 29. It is 26, if not even sooner, depending on
how how we can work.

Odessa- the 14 or the 13 Cbos have already received that 1 million. When | talk about transparency in
the public comment, a lot of people in the community don't even know about these organizations that
receive funding. So it has to be a way to connect the community that's in need, because these
organizations listed on the 2, 1, 1. When people call looking for services. do we have a billboard on
Highway 4. Because most of those parents that need this are sitting on Highway 4. Are they aware that
Genesis doing food feeding from 9 to 10 every Saturday? Or we got we people coming from out of
felons have issues. They can go to grace the members of the community that actually need the service
with the fundings that already been allotted. I'm not aware of that. | know all throughout, especially any
of if people 1st of all, they kind of remember. Oh, yeah, measure X. I'm paying a special tax for it. Oh,
okay, what do | do with my money? And when | explain about the African American holistic hub, and
about that, people don't even understand what it's about, and we tell them that money has already
been allotted. They say, where, who and how. and we have access to that. So we have to figure out a
better way to have people who really need the service be made aware of that. Because committee and |
have to ask, and what I've been doing is taking a look at the 14. Cbo's have been getting the funding so
far.

You know. I'm showing up at the food thing and see what's actually going on. And if I, somebody to sit
on there is not aware. And I'm pretty well kind of social media trying to figure. But what about people
who have kids, life, soccer practice and stuff like that? How do we let that out? And everybody who
needs it don't have access to it.

Kendra- Well, | just want to say one thing. You actually just described thethe case for why we need
communications consultant. So | think, Peter mentioned before. We have just partnered with a black
male communications consultant who is supporting us on getting the word out and creating we just we
just. We haven't been able to do it. Well, you just named it. And so what | want to say also is these
organizations that are also providing services. | also want to say one other thing about you know, the
funding was smaller than 1 1 million sounds like a really big number, but for 13, like 50,000 per
organization. And | want to say when we could in October or November, | think it is here at the Equity
Committee. We're going to hear reports like the Priors report about the numbers of people they're
serving. What | want to say is, they're not sitting, not serving. People are coming that, like the the
services are being saturated, if you will. I'm trying to. | don't know how else to say it. What I'm I'm
saying. They're not waiting for people to come. So our lack of communications is not. Like our lack of
communication doesn't mean people aren't being served, but it. But to your point, this is kind of like the
point that we were making when we were like. We need some support on getting the word out on
creating like a place where folks can call and tap into the services that they need. We are, we are
absolutely work. We're aligned, is all | want to say. Messages heard. And you actually just reiterated
what we know we need to do better.

Pello: | used to run a social media marketing print company. | am willing to volunteer 12 HA week to just
come over. No cost. I've learned how to do a lot of these things. I'm not a web guy, but | understand
what | noticed up here was the conspicuous absence of. There was nothing about the business
community. nothing about the business community. And when | and I'm a business person, past
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executive director, executive Vp. Of Wellsport, big banks, small business, all that in between. I'm telling
you the conversations that | have that Supervisor Carlson has been at Paylos parking lot. Happy hour
during Covid. We would talk to those Ceos, and they don't understand what's going on, and they all
want to know what's going on with that measure if you talked about it, and we should vote, how's it's
working? Oh. talk to their Hr. Get it out into their employees. | can do that kind of stuff there's all kinds
of things | can help with, but I'm just putting it on the record that I'm willing to help. That's what I'm
doing here.

Sup Scales-Preston made a motion to send to BOS on August 12t
Sup Ken Carlson seconded the motion
Accepted and approved

RECEIVE updates from the Office of Racial Equity and Social Justice

ORESJ presented office updates

Public Comment

Velma Wilson:

You know we talk about the need is great. We ought to commend our young people who are doing
some amazing work, one being my daughter. 24 now serving back into the community. But she's

planned. She's organizing and planning her 13th annual school supply giveaway. So the need is great.
You know, students, families that need that. Thank you to supervisor skills Preston, for always being

there, bringing the boys to be a part of that work. But this is what community looks like when we get our

young people doing something. So august second at our fairgrounds, the most underutilized space that
we have. It's going to be at the Contra Costa fairgrounds. August second from 10 Am. To 3 Pm. How
about if you can volunteer, please come, you can donate. Please donate to the effort. Let's make sure
our kids are going back to school ready prepared and excited to learn.Thank you, you, said August
second. Contra Costa Fairground. Yes, that's right.

2:08pm Meeting Adjourned

23



1025 ESCOBAR STREET

CONTRA COSTA COUNTY MARTINEZ, CA 94553
Staff Report

File #: 25-3927 Agenda Date: 9/22/2025 Agenda #: 2.

EQUITY COMMITTEE

Meeting Date: September 22, 2025

Subject: Existing County departmental policies re: interactions with federal immigration authorities
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Referral No:

Referral Name: Existing County departmental policies re: interactions with federal immigration authorities
Presenter: Thomas Geiger

Contact: Thomas.Geiger@cc.cccounty.us <mailto:Thomas.Geiger@cc.cccounty.us>

Referral History:

On August 12, 2025, the Board of Supervisors referred to the Equity Committee a review of existing internal
County departmental policies that address interactions with U.S. Immigration and Customs Enforcement (ICE)
personnel. This report responds to that referral.

1. County Counsel Guidance to Departments
On January 24, 2025, the County Counsel’s Office issued guidance to all County department heads on how staff

should respond if a County employee encounters an ICE agent during work or on County property. The
guidance is Attachment 1 to this staff report. To summarize the guidance:

e IfICE presents a judicial warrant, staff is required to comply with the judicial warrant and must allow
ICE to search.

e IfICE presents an administrative warrant, staff is not required to provide access to non-public areas, is
not required to give ICE any information, and may ask ICE to leave.

e IfICE presents a subpoena, staff is not required to provide documents on the spot and is not required to
give ICE consent to search.

e IfICE presents a Notice to Appear, staff is not required to provide access to non-public areas, is not
required to give ICE any information, and may ask ICE to leave.

The guidance includes samples of the different types of documents ICE might bring to a County facility.
2. Contra Costa Health Policy for Responding to Immigration Enforcement Issues

Under the California Values Act (Senate Bill 54), public hospitals are required to have policies that define how
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they will limit interaction with immigration enforcement officials. The California Attorney General has
prepared model policies for public hospitals to use.

Contra Costa Health has adopted a policy for responding to immigration enforcement activities if they occur at
Contra Costa Regional Medical Center, the County’s health clinics, and other Contra Costa Health facilities.
The policy is based on the Attorney General's model policy. The Contra Costa Health policy is Attachment 2 to
this staff report.

The Contra Costa Health policy provides guidance to staff on how to monitor and receive visitors at Contra
Costa Health facilities, how to respond to immigration officers who are present at Contra Costa Health facilities
and in the field, how to notify minor patients’ parents or guardians of immigration law enforcement actions, and
how to handle requests for patient information.

3. Contra Costa County Library Policy for Responding to Immigration Enforcement Officers

Senate Bill 54 also requires libraries to have policies that define how they will limit interaction with
immigration enforcement officials. The Contra Costa County Library’s policy is based on the Attorney
General's model policy for public libraries. This policy describes the steps that library staff should take when
immigration enforcement officers request access to documents or access to non-public areas of a library. The
Contra Costa County Library policy is Attachment 3 to this staff report.

4. Employment and Human Services Department Desk Guide

The Employment and Human Services Department has a “desk guide” for staff interactions and departmental
manager interactions with federal immigration authorities. The EHSD desk guide is Attachment 4 to this staff
report.

5. Sheriff’s Office Policy on Immigration Status

The Office of the Sheriff has adopted a policy on immigration status. In general, the policy provides that no
person shall be contacted, detained, or arrested solely on the basis of his or her immigration status. The policy
further provides that no Sheriff’s Department funds or personnel may be used to investigate, interrogate, detain,
detect, or arrest persons for immigration enforcement purposes, except that Sheriff’s personnel may send to, or
receive from, immigration authorities (including ICE), information regarding the immigration status, lawful or
unlawful, of any individual. The Sheriff’s Office policy is Attachment 5A to this staff report.

The Sheriff’s Office policy is consistent with SB 54, which mandates that California law enforcement agencies
may not use agency money or personnel to investigate, interrogate, detain, detect, or arrest persons for
immigration enforcement purposes. The Sheriff’s policy further lists the conditions under which the Sheriff’s
Office will honor ICE requests for notification of the anticipated release date of an inmate. Under the TRUTH
Act, if the Sheriff’s Office provides ICE with release date information for qualifying inmates, the Sheriff’s
Office must hold an annual community forum regarding communications with ICE during the preceding year.

The California Attorney General has issued an information bulletin to California law enforcement agencies.
The bulletin is entitled “Updated Responsibilities of Law Enforcement Agencies under the California Values
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Act, California TRUST Act, and the California TRUTH Act.” The laws described in the bulletin define the
parameters under which state and local law enforcement agencies may engage in immigration enforcement-
related activities. The bulletin is Attachment 5B to this staff report.

6. Summary of Federal Laws that Apply to Interactions Between Federal Immigration Authorities
and County Staff

Exchange of Information - Federal law prohibits restrictions on the exchange of information regarding a
person’s citizenship or immigration status. (8 USC §§ 1373, 1644.) Courts have held that these statutes only
apply to the exchange of immigration status information, and do not apply to the exchange of any other
information. The California Attorney General has advised that all California law enforcement agencies should
comply with these federal statutes.

Senate Bill 54 acknowledges these federal laws by stating that SB 54 “does not prohibit or restrict any
government entity or official from sending to, or receiving from, federal immigration authorities, information
regarding the citizenship or immigration status, lawful or unlawful, of an individual, or from requesting from
federal immigration authorities immigration status information, lawful or unlawful, of any individual, or
maintaining or exchanging that information with any other federal state, or local government entity, pursuant to
Sections 1373 and 1644 of Title 8 of the United States Code.”

Criminal Implications of Interference with Immigration Enforcement Activities - Several federal laws
provide for fines or imprisonment if someone is convicted of interfering with or impeding immigration
enforcement actions. Attachment 6 is a summary of federal statutes under which the federal government could
bring charges against someone for conduct alleged to interfere with or impede immigration enforcement
activities.

Referral Update:
Thomas Geiger, County Counsel, will present existing internal County departmental policies that address
interactions with federal immigration authorities and provide direction.

Recommendation(s)/Next Step(s):
RECEIVE report on existing internal County departmental policies that address interactions with federal
immigration authorities and provide direction.

Fiscal Impact (if anv):
N/A
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Office of the County Counsel Contra Costa County

1025 Escobar Street, 3™ Floor Phone: (925) 655-2200

Martinez, CA 94553 Fax: (925) 655-2263

Date: January 24, 2025

To: Department Heads

From: Thomas L. Geiger, County Counsel %

Re: Guide for Interactions with U.S. Immigration and Customs Enforcement (ICE)
Agents

Attached to this memo is a one-page guide on how to respond if a County employee
encounters a U.S. Immigration and Customs Enforcement (ICE) agent during work or on County
property. ICE agents are most frequently responsible for federal immigration law enforcement,
but other federal agencies may also attempt to enforce immigration laws. The attached guide
refers to ICE, but the guide also applies to any other federal agencies attempting to enforce
immigration laws.

County employees should immediately notify appropriate staff designated by their
department (for example, a departmental supervisor) if ICE agents contact employees while they
are performing their official duties, or if employees become aware that ICE agents are seeking to
obtain County records or to come onto County property. Employees or their departmental
supervisors should also immediately contact the County Counsel’s Office.

Also attached to this memo are sample documents that ICE agents may show County
employees when on County property.

If you have any questions about the attached guide, please contact the County Counsel’s
Office.

cc: Board of Supervisors

Attachments
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GUIDE FOR INTERACTIONS WITH ICE AGENTS

The following guide addresses how to respond if you encounter a U.S. Immigration and
Customs Enforcement (ICE) agent during work or on County property. If you have any
questions, please contact the County Counsel’s Office.

1.

2.

Immediately notify a departmental supervisor and the County Counsel’s Office.
Ask if ICE has a warrant

e No warrant: You are not required to provide ICE access to non-public areas to arrest or
search. You are not required to give ICE any information. You may ask ICE to leave.

e [fICE presents a warrant: Go to Step 3.

e |If ICE presents a subpoena or Notice to Appear: Go to Step 4.

If ICE shows you a warrant:

e s it a judicial warrant?
o Ajudicial warrant is issued by a “U.S. District Judge” or “U.S. Magistrate Judge”
from “U.S. District Court.”
o You are required to comply with a judicial warrant and must allow ICE to search.

¢ s it an administrative warrant?
o An administrative warrant is issued by the “Department of Homeland Security,”
an “Immigration Judge,” or an “Immigration Officer.”
o You are not required to provide access to non-public areas to arrest or search.
You are not required to give ICE any information. You may ask ICE to leave.

If ICE shows you a subpoena or Notice to Appear:

e |CE Subpoenas
o This is a document requesting that the County turn over documents or evidence.

o You do not need to provide documents on the spot and are not required to give
ICE consent to search. '

o Provide the subpoena to your departmental supervisor and the County Counsel’s
Office.

e Notice to Appear (“NTA")
o This is a document notifying a person of removal proceedings.
o You are not required to provide access to non-public areas to arrest or search.
You are not required to give ICE any information. You may ask ICE to leave.

If ICE shows you a court order:

e Provide the court order to your departmental supervisor and the County Counsel’'s Office
for review.

If ICE demands access after you tell them you do not consent:

e Do not physically interfere with ICE.

e You may say: “l do not consent. But because | have no other choice at this time, | will not
interfere with your order.”

e Document ICE’s actions if safe to do so.
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ATTACHMENT A.1 - EXAMPLE JUDICIAL WARRANT

AO 93 (Rev. 11/13) Search and Seizure Warrant

UNITED STATES DISTRICT COURT

for the
In the Matter of the Search of )
(Briefly describe the property to be searched )
or identify the person by name and address) ) Case No.
)
)
)

SEARCH AND SEIZURE WARRANT

To: Any authorized law enforcement officer

An application by a federal law enforcement officer or an attorney for the government requests the search
of the following person or property located in the Diggfict of
(identify the person or describe the property to be searched and give its location):

I find that the affidavit(s), or any recorded testimon

t probable cause to search and seize the person or property
described above, and that such search will reveal (identify the p

ibe the property to be seized):

YOU ARE COMMANDED to executedlfis warrant on or before il o (not to exceed 14 days)
(3 in the daytime 6:00 a.m. to 10:00 p. [ at any time in the day or night because good cause has been established.

Unless delayed notice is authorized below, you must give a copy of the warrant and a receipt for the property taken to the
person from whom, or from whose premises, the property was taken, or leave the copy and receipt at the place where the
property was taken.

The officer executing this warrant, or an officer present during the execution of the warrant, must prepare an inventory
as required by law and promptly return this warrant and inventory to

(United States Magistrate judge)

3 Pursuant to 18 U.S.C. § 3103a(b), I find that immediate notification may have an adverse result listed in 18 U.S.C.
§ 2705 (except for delay of trial), and authorize the officer executing this warrant to delay notice to the person who, or whose
property, will be searched or seized (check the appropriate box)

3 for days (not to exceed 30) 1 until, the facts justifying, the later specific date of

Date and time issued:

Judge's sigﬁature

City and state:

Printed name and title
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ATTACHMENT A.2 - EXAMPLE JUDICIAL WARRANT

AO 442 (Rev. 11/11) Arrest Warrant

UNITED STATES DISTRICT COURT

for the
United States of America

A2 )
) Case No.

)

)

)

,,,,, )

Defendant
ARREST WARRANT
To:  Any authorized law enforcement officer

YOU ARE COMMANDED to arrest and bring before a United State ist;gf€ judge without unnecessary delay

(name of person to be arrested) ,

who is accused of an offense or violation based on the following oy oyl dgffith the court:
O Indictment O Superseding Indictment al O Superseding Information (3 Complaint
(3 Probation Violation Petition O Supervised Releas tisfyPetition (0 Violation Notice 3 Order of the Court

This offense is briefly described as follows:

S

Date:

Issuing officer’s signature

City and state:

Printed name and title

Return

This warrant was received on (date) _, and the person was arrested on (date)
at (city and state)

Date:

Arresting officer’s signature

Printed name and title
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ATTACHMENT B.1 - EXAMPLE ADMINISTRATIVE WARRANT

U.S. DEPARTMENT OF HOMELAND SECURITY Warrant for Arrest of Alien

File No.

Date:

To: Any immigration officer authorized pursuant to sections 236 and 287 of the
Immigration and Nationality Act and part 287 of title 8, Code of Federal
Regulations, to serve warrants of arrest for immigration violations

I have determined that there is probable cause to believe that
is removable from the United States. This determination is based upon:

O the execution of a charging document to initiate removal %_ceedings against the subject;

O the pendency of ongoing removal proceedings against glfe

subjg

databases that affirmatively indicate, by thcfelv 8 or fnadd
information, that the subject either lacks iffimigrafion statts or notwithstanding such status
is removable under U.S. immigration d/or

m immigration officer and/or other
subject either lacks immigration status or

[0 statements made voluntarily by
reliable evidence that afﬁrmatl
notwithstanding such status

(Signature of Authorized Immigration Officer)

(Printed Name and Title of Authorized Immigration Officer)

Certificate of Service

I hereby certify that the Warrant for Arrest of Alien was served by me at

(Location)
on on , and the contents of this
(Name of Alien) (Date of Service)
notice were read to him or her in the language.
(Language)
Name and Signature of Officer Name or Number of Interpreter (if applicable)

Form 1-200 (Rev. 09/16)

31



ATTACHMENT B.2 - EXAMPLE ADMINISTRATIVE WARRANT
DEPARTMENT OF HOMELAND SECURITY
U.S. Immigration and Customs Enforcement

WARRANT OF REMOVAL/DEPORTATION

File No:
Date:
To any immigration officer of the United States Department of Homeland Security:
(Full name of alien)
who entered the United States at on
(Place of entry) ~ (Date of entry)

is subject to removal/deportation from the United States, based upon a final order by:

y

[] an immigration judge in exclusion, deportation, or removal procgwings
[] a designated official W 4
[] the Board of Immigration Appeals
[ ] a United States District or Magistrate Court Judge y

and pursuant to the following provisions of the Immigration aﬂﬂ Nat@‘lallty Aet':

I, the undersigned officer of the United Staﬁs by vutue&f the power and authority vested in the Secretary of Homeland
Security under the laws of the United State&ankby Hi&or her direction, command you to take into custody and remove
from the United States the above;named alleu, pursuant to law, at the expense of:

1‘

{ﬂ R “ v
. 2

(Signature of immigration officer)

(Title of immigration officer)

(Date and office location)

ICE Form I-205 (8/07) Page 1 of 2
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ATTACHMENT C.1 - EXAMPLE SUBPOENA

1. To (Name, Address, City, State, Zip Code) DEPARTMENT OF HOMELAND SECURITY

IMMIGRATION ENFORCEMENT

SUBPOENA
to Appear and/or Produce Records
BU.S.C. § 1225(d), BC.F.R. § 267.4

Subpoena Number

2. In Reference To

{Tite of Proczeding) (File Number, if Applicabie)

By the service of this subpoena upon you, YOU ARE HEREBY SUMMONED AND REQUIRED TO:

(M) [J APPEAR before the U.S. Customs and Border Protection (CEP), U.8, Immigration and Customs
Enforcement (ICE), ot U.8. Citizenship and Immigration Services £15CIS) Official named in Block 3
atihe place, date, and time specified, to testify and give inform on rela‘ 'g to the malter indicated in
Biock 2.

(8) (X} PRODUCE the records (books, papers, o cther documents) mdnc«. d in Blg/\ 4, fo the CBP, ICE, or
USCIS Official named in Block 3 at the place, date, and time spedﬁc—:u o

Your testimony and/for production of the indicated records is reatiirec connecﬁ'm with an investigation or
inquiry relating to the enforcement of U.S. immigration laws 4. ai sto imptwith this subpoena may subject
you to an order of conternpt by a federal District Court. ag/ rovidg by 8 U.C. § 1225(d)(4)(B).

3. (A) CBP,ICE or USCIS Official bofore whom you are 5 _,!irad"v‘- \ ppear (B) Date
Name A" \
Title g ¢
Address : (C) Time Kam. [Jp.m.
Telephone Number

4. Records required to be produsfisicinspesd n

5. Authorized Officlal
(Signanre)
P {Prirded Name)
Ofyol; h?ve any questions regarding 1)
this subpoena, contact the CBP, ICE, i
or USCIS Official identified in Block 3. (Dete}

DHS Form 1-4138 (8/00)
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EXAMPLE C.2 - EXAMPLE SUBPOENA

AQO 88B (Rev. 02/14) Subpoena to Produce Documents, Information, or Objects or to Permit Inspection of Premises in a Civil Action

UNITED STATES DISTRICT COURT

for the
S )
Plaintiff )
V. ) Civil Action No.
)
)
Defendant )

SUBPOENA TO PRODUCE DOCUMENTS, INFORMATION, OR OBJECTS
OR TO PERMIT INSPECTION OF PREMISES IN A CIVIL ACTION

To:

place set forth below the following
documents, electronically stored information, or objects, and to permit ins ing; testing, or sampling of the

material:

| Place: ate and Time:

O Inspection of Premises: YOU ARE CO
other property possessed or controlled by yff
may inspect, measure, survey, photograph, td

LD to permit entry onto the designated premises, land, or
g, date, and location set forth below, so that the requesting party
¢ the property or any designated object or operation on it.

Place: ' Date and Time:

The following provisions of Fed. R. Civ. P. 45 are attached — Rule 45(c), relating to the place of compliance;
Rule 45(d), relating to your protection as a person subject to a subpoena; and Rule 45(e) and (g), relating to your duty to
respond to this subpoena and the potential consequences of not doing so.

Date:

CLERK OF COURT
OR

Signature of Clerk or Deputy Clerk - Attorney’s sighazure

The name, address, e-mail address, and telephone number of the attorney representing (name of party)

, who issues or requests this subpoena, are:

Notice to the person who issues or requests this subpoena
If this subpoena commands the production of documents, electronically stored information, or tangible things or the
inspection of premises before trial, a notice and a copy of the subpoena must be served on each party in this case before
it is served on the person to whom it is directed. Fed. R. Civ. P. 45(a)(4).
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ATTACHMENT D - EXAMPLE NOTICE TO APPEAR

U.S. Department of Homeland Security

Notice to Appear
[ e S e DR L L R A R W PR S S R SRS P ST 0 S it A S B A o T e T S

In removal proceedings under section 240 of the Immigration and Nationality Act:

Subject ID: FINS:
File No:
DOB: Event No:
In the Matter of:
Respondent: currently residing at:
(Number, street, city and ZIP code) (Area code and phone number)

(] This notice is being issued after an asylum officer has found that the respondent has dem
or torture.

] Section 235(b)(1) order was vacated pursuant to: Clscrr 208.30(H)(2) Clscrr 235.3(b)(5)

1ble fear of persecution

YOU ARE ORDERED to appear before an immigration judge of the United States Department of Justice at:

(Complete Address of Immigration Court, including Room Number, if any)
on at to show why you should not be removed from the United States based on the
(Date) (Time)

charge(s) set forth above.

(Signature and Title of Issuing Officer)
Date:

(City and State)

See reverse for important information

Form I-862 (Rev. 08/01/07)
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129 A - POLICY FOR RESPONDING TO IMMIGRATION ENFORCEMENT ISSUES

POLICY STATEMENT:

Contra Costa Health (CCH) is committed to everyone in need of and who are eligible for our

services, regardless of immigration status.

The purpose of this policy is to provide guidance to CCH staff in responding to immigration
enforcement activities, including monitoring and receiving visitors, immigration officer presence
at CCH facilities, notifying minor patients’ parents or guardians of immigration enforcement

actions, and information sharing.

This policy applies to all CCH operated facilities including Contra Costa Regional Medical
Center, Health Centers, Behavioral Health Clinics, including substance use treatment programs,
Public Health Clinics, Homeless emergency and medical respite shelters and permanent
supportive housing programs. This policy applies to all employees, medical staff, clinical

residents, contractors, and volunteers.

CCH has designated administrators at each facility to manage potential immigration enforcement

issues. The role of these administrators is to ensure staff members and contractors are

appropriately dealing with immigration enforcement inquiries and requests and are complying
with internal procedures. Direct supervisors or onsite managers in need of guidance may contact
the Chief Equity Officer in the Office of the Director at Gilbert.Salinas(@cchealth.org or
equitvteam(@cchealth.org. All CCH reception and frontline staff should have the name and
contact information for their direct supervisor, who is available for each shift, and the contact
information for the Sheriff’s Office. (See Attachment A for-contact info for the Sheriff.)

Although U.S. Immigration and Customs Enforcement (ICE) and U.S. Customs and Border
Protection (CBP) are the federal agencies with primary responsibility for federal immigration

enforcement, there are instances in which other agencies may also attempt to enforce

immigration laws. While the policy references immigration officers, the policy pertains to
any law enforcement officer or agency attempting to enforce immigration laws. While
immigration officers typically wear uniforms, staff should be aware that an immigration officer

may also appear in civilian clothing.

GUIDELINES:

Monitoring and Receiving Visitors at CCH Facilities

Immigration officers may enter public areas of CCH facilities without a warrant or consent and
may question any person present (with that person’s consent). CCH staff should not interfere
with immigration officer activity in a public area of a facility, though CCH staff should alert
their direct supervisor and if the direct supervisor is not available contact the administrator on
duty of the presence of immigration officers in the facility and document the activity if feasible.

This documentation may be in the form of an email addressed to the direct supervisor.

No visitor, including immigration enforcement officers, shall enter or remain in non-public areas
of a CCH facility without having registered with the facility, in accordance with the facility’s
rules and regulations regarding visitors. If there are no exigent circumstances necessitating
immediate action (such as urgent national security or public safety threat), and if the visitor does

36



not possess a judicial warrant or court order that provides a basis for the visit, the visitor must
provide the following information to the direct supervisor:

e Name, address, occupation.

e Age, if less than 21 years.

o Purpose in entering the healthcare facility.

e Proof of identity.
(The direct supervisor should attempt to obtain this information even if the visitor or officer
presents a court order.)
Frontline and reception area staff should neither confirm nor deny the presence of a patient to an
immigration officer, should refer the officer to their direct supervisor, and proceed as set forth in
Section I1I.

CCH staff shall report entry by immigration enforcement officers to their direct supervisor, as
would be required for any unexpected or unscheduled outside visitor coming into the facility.

Responding to Immigration Law Enforcement Presence at CCH Facilities

CCH staff shall immediately notify their direct supervisor of any request (including subpoenas,
complaints, warrants, or court orders) by an immigration enforcement officer to access a non-
public area of a CCH facility or a patient, or any request for the review of CCH documents.
Please notify the Sheriff’s office onsite security representative also.

Interaction Protocol

CCH staff shall take the following steps in response to an officer present at a CCH facility for
immigration enforcement purposes:

1. Always remain calm and professional.

2. Advise the officer that before proceeding with the officer’s request, CCH staff must first
notify and receive directions from their direct supervisor.

3. Immediately contact their direct supervisor for assistance. Decline to answer questions
and wait for their direct supervisor or the administrator on duty to arrive. Staff should
provide their name and title to the officer if requested.

4. If possible, the direct supervisor should handle all steps that follow. If the direct
supervisor at the site is not available, staff may contact the administrator on duty.

5. Verify that the officer is an immigration officer (or another federal officer). Ask to see,
and make a copy of or note, the officer’s credentials (name, agency, and badge number).
Also ask for and copy or note the name and telephone number of the officer’s supervisor.

6. Ask the officer to explain the purpose of the officer’s visit and note the response.

7. Ask the officer to produce any documentation that authorizes CCH facility access.

8. Make copies of all documents provided by the officer. The direct supervisor may ask
another staff member to copy the information.

9. If the circumstances warrant, advise the officer that the facility is not obstructing the
officer’s progress.

10. State that CCH does not consent to entry to non-public areas of the facility. For law
enforcement to access a private/restricted area within the facility, a valid judicial warrant
is required absent exigent circumstances or consent. If an officer is in a public area or
waiting room, the officer may remain in the area, during normal business hours of
operation Monday through Friday 8 am — 5 pm.

11. Without expressing consent, respond according to the requirements of the officer’s
documentation. See Section III(B), below, regarding documentation categories and the
appropriate response. Ask the officer to wait while the documents are reviewed.

12. Document the officer’s actions in as much detail as possible without interfering with the
officer’s movements.

13. If the officer orders staff to provide immediate access to a non-public area of the facility,
CCH staff should comply with the officer’s order. CCH staff should not attempt to
physically interfere with the officer, even if the officer appears to be acting without
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consent or appears to be exceeding the purported authority given by a warrant or other
document. CCH staff may say, “I do not consent and am not authorized to grant
consent. But because I have no other choice at this time, I will not interfere with
your order”. If an officer enters a non-public area without authority, CCH personnel
shall document the officer’s actions.

14. If the officer enters a non-public area of the facility, the direct supervisor should always
accompany the officer while the officer is in the non-public area. If feasible, the direct
supervisor may record the activities of the officer. If possible, the officer should be
directed away from patients and confidential areas.

15. If an immigration officer removes a patient or another individual, the direct supervisor
may ask the officer where the individual is being taken.

16. If an immigration officer seizes records or other items, the direct supervisor should
document which items are taken and request that the officer provide a receipt.

17. The direct supervisor should complete an incident report that includes the information
gathered as described above and the officer’s statements and actions.

Documentation Categories and Response Protocol

An immigration officer may present any of the following documents:

A federal judicial warrant (either a search-and-seizure warrant or an arrest warrant; see
Exhibits A.1 and A.2): A judicial warrant is issued by a “U.S. District Judge” or “U.S.
Magistrate Judge” from “U.S. District Court”. A judicial warrant is a court order that authorizes
the search of property, seizure of property, or arrest based on probable cause.

A judicial warrant should specify an address, time for execution, the place or person to be
searched, and any items to be seized, all described with specificity. The warrant must be signed
by a judge or magistrate judge to be valid. Prompt compliance usually is required, but where
feasible, the direct supervisor should notify and consult with the County Counsel’s Office before
responding.

If the officer has a valid judicial warrant, the direct supervisor should pay close attention and
verbally object if officers go beyond the scope of their authority to search or seize objects as
specified in the warrant (e.g., if the warrant allows a search of the emergency room, officers may
not use the warrant to search private patient examination rooms). If the officer orders staff to
provide immediate access to a non-public area of the facility, CCH staff should comply with the
officer’s order. CCH staff should not attempt to physically interfere with the officer, even if the
officer appears to be acting without consent or appears to be exceeding the purported authority
given by a warrant or other document.

An ICE administrative “warrant” (see Exhibits B.1 and B.2): An administrative warrant is
issued by the “Department of Homeland Security”, an “Immigration Judge”, or an “Immigration
Officer”.

If the direct supervisor has not yet arrived, inform the officer that CCH cannot respond to the
warrant until it has been reviewed by the direct supervisor. Provide a copy of the warrant to the
direct supervisor as soon as possible. Staff should not give ICE any information or allow ICE to
enter any non-public areas of the facility. If the officer orders staff to provide immediate access
to a non-public area of the facility, CCH staff should comply with the officer’s order. CCH staff
should not attempt to physically interfere with the officer, even if the officer appears to be acting
without consent or appears to be exceeding the purported authority given by a warrant or other
document.

An administrative warrant does not give officers the authority to enter private areas or seize
records.

A subpoena for production of documents or other evidence (see Exhibits C.1 and C.2): This is a
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document requesting documents or evidence. Immediate compliance is not required. CCH staff
should not provide documents on the spot and should not consent to an officer search. Inform the
officer that CCH cannot respond to the subpoena until it has been reviewed by an area supervisor
and legal counsel. Staff should handle the subpoena pursuant to existing subpoena protocols.
Staff is not required to give ICE any information or allow ICE to enter any non-public areas of
the facility. The direct supervisor should contact the Administrator on duty and the Office of the
County Counsel for assistance as soon as possible following receipt of the subpoena.

A notice to appear (see Exhibit D): This is a document notifying a person of removal
proceedings. This document is not directed at CCH. CCH staff should not deliver or facilitate
the service of this document to the person named in the document. CCH staff should not provide
access to non-public areas to search. CCH staff should not give ICE any information. The direct
supervisor should notify the administrator on duty of any notice to appear.

A court order: Staff should provide the court order to their direct supervisor. The direct
supervisor should notify the Administrator on duty who will consult with the County Counsel’s
Office regarding handling of the order.

Responding to Immigration Enforcement Present Out in the Field
Interaction Protocol

Handling when staff meet with a client in their home and immigration enforcement officers arrive
at the client’s home.
e During any interaction, staff should ensure that their actions are consistent with the purpose of the

client visit and do not exceed the scope of their employment.
e Staff should not hide a client or assist the client in evading an officer.
o Staff should not engage with immigration officers. If an officer asks a question, the staff member

may state, “I am not authorized to answer any questions.”

e Staff may leave if they choose to do so. Staff may also observe the interaction if they are not
interfering with officers’ actions and it is safe to do so. Staff should prioritize their personal
safety.

e Ifimmigration officers ask staff to move or leave, staff should do so.
o Ifthe client is detained, staff may ask the immigration officers where the client is being taken.
e  When the interaction concludes, staff should report the incident to their supervisor.

Handling when staff meet with a client in a public space, such as a coffee shop or park, and
immigration officers approach the client.
e Staff should conduct themselves as noted above.

e If the meeting is at a business location and staff of the business direct people leave, staff should
exit the building.

Handling when immigration officers are present at a community event at which staff are in
attendance (like a health fair).
e Ifthe event is at a county facility, staff should proceed as stated in this policy under Responding

to Immigration Law Enforcement Presence at CCH Facilities.
e Otherwise, staff should conduct themselves as noted above.

e Ifevent or facility staff direct people to leave, staff should leave the area.
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Handling when immigration officers approach a county vehicle in which staff is transporting a
client.
e As with any interaction with law enforcement:

o If staff believe that law enforcement is attempting to pull them over, staff should pull
over and stop in a safe place, turn off the vehicle, and put their hands on the steering
wheel.

o Ifthe officer approaches the vehicle, staff may ask the officer which agency they work
for.

o Ifasked, staff should show their driver’s license, registration, and proof of insurance to
the officer (through a partially opened window).

o Ifthe officer asks to search for the vehicle, staff may refuse consent to search. However,
if the officer states they have the authority to search, staff should state they are not
consenting to a search but otherwise follow the officer’s directions.

o Staff may ask if they are free to leave. '

e Otherwise, staff should conduct themselves as noted above.

Parental Notification of Immigration Law Enforcement Actions

CCH staff must receive consent from a minor patient’s parent or guardian (provided the child is
not legally regarded as their own personal representative of their medical records) before a minor
patient can be interviewed or searched by any officer seeking to enforce civil immigration laws
at a CCH facility, unless the officer presents a valid, effective warrant signed by a judge, or
presents a valid, effective court order. (See Section III(B).)

CCH staff shall immediately notify the minor patient’s parent, guardian, or the foster parent and
social worker of a dependent child if a law enforcement officer requests or gains access to a
patient for immigration enforcement purposes, unless such access followed a judicial warrant
that restricts the disclosure of the information to the parent or guardian.

Requests for Patient/Client Information and Information Sharing

California and federal laws and regulations give all patients or clients, regardless of immigration
status, the right to keep their medical records private in most circumstances. CCH Health
Information Management (HIM) will not release information to third parties for immigration
enforcement purposes, except as required by law or court order.

CCH staff should limit collecting information about immigration status, citizenship, and national
origin to only what is necessary and required by law. CCH staff should avoid including this
information in medical and billing records, limit collection to the individual seeking care, not
their family members, and promptly respond to requests to remove such information from
medical records, as permitted by law.

In connection with any information request issued for immigration enforcement purposes, CCH
HIM staff should document and verify the following information:

The specific agency the requester is from.

The form of the request (e.g., subpoena, court order, etc.).

Whether the requester is a law enforcement agency.

The specific types of protected health information the requester seeks.

The reason the requester wants the information, including any legal authority claimed.
Whether the request requires patient notification and if so, whether the requester provided
proof of notification.

9% 99 L&

CCH staff who receive a document labeled “subpoena”,” “warrant”, or “order”, should contact
their direct supervisor to determine if the document has been issued by a court or judicial officer,
and whether the request for PHI is narrowly tailored as required by HIPAA. Requests received



by mail or by email should be directed to the direct supervisor for initial handling.

The direct supervisor should notify the Chief Equity Officer, who will consult with the County
Counsel’s Office to help determine when and to what extent CCH is required to comply with
requests that seek immigration-related information or are for, or appear to be for, immigration
enforcement purposes.

If CCH is required to make a disclosure of patient information to immigration enforcement
authorities without the patient’s authorization in compliance with a court order, subpoena, or
judicial warrant, HIM should document the disclosure in compliance with all existing CCH
policies and procedures for such disclosures. Such documentation should include information
that supported the decision to disclose the information. Disclosures to law enforcement are
subject to the accounting-of-disclosures requirement under the HIPAA Privacy Rule.

Additional Provisions

CCH staff should ensure that patients have access to information about their privacy rights and
inform them that their healthcare information is protected by federal and state laws by providing
patients with the Notice of Privacy Practices pursuant to current CCH policy.

CCH staff should be cognizant of information that is in open view of the public, such as files and
computer screens. Even without a warrant, immigration officers may examine anything in plain
view, including conversation in private areas that can be heard from public areas.

Only designated administrators have the authority to validate court orders or warrants and permit
immigration officer entry into non-public areas. If the officer orders staff to provide immediate
access to a non-public area of the facility, CCH staff should comply with the officer’s order.
CCH staff should not attempt to physically interfere with the officer, even if the officer appears
to be acting without consent or appears to be exceeding the purported authority given by a
warrant or other document.

All public-facing staff and all supervisors and administrators on duty should be familiar with the
provisions of this policy. It is the responsibility of the designated administrators to ensure that all
public-facing staff, including temporary staff, have read this policy.

CCH staff should not:

e Act as interpreters for immigration officers.

e Hide patients or escort patients or others out of the facility to avoid contact with
immigration officers or otherwise assist a person in evading immigration officers.
Provide any false or misleading information to immigration officers.

Provide patients or others with legal advice.
Obstruct or interfere with immigration officers.
Accompany clients to immigration court in a supportive role.

RELATED LINKS:
Attachment A

Attachment B
APPROVALS:

Health Services Director: Grant Colfax, MD
Chief Equity Officer: Gilbert Salinas
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ATTACHMENT A.1 - EXAMPLE JUDICIAL WARRANT

AO 93 (Rev. 11/13) Search and Seizure Warrant

UNITED STATES DISTRICT COURT

for the
In the Matter of the Search of )
(Briefly describe the property to be searched )
or identify the person by name and address) ) Case No.
)
)
)

SEARCH AND SEIZURE WARRANT

To: Any authorized law enforcement officer

An application by a federal law enforcement officer or an attorney for the government requests the search
of the following person or property located in the Digggict of
(identify the person or describe the property to be searched and give its location):

tag robable cause to search and seize the person or property

r ibe the property to be seized).

I find that the affidavit(s), or any recorded testimon
described above, and that such search will reveal (identify the

V

YOU ARE COMMANDED to executedhlis warrant on or before )  {(not to exceed 14 days)
O in the daytime 6:00 a.m. to 10:00 p.i™> [ at any time in the day or night because good cause has been established.

Unless delayed notice is authorized below, you must give a copy of the warrant and a receipt for the property taken to the
person from whom, or from whose premises, the property was taken, or leave the copy and receipt at the place where the
property was taken.

The officer executing this warrant, or an officer present during the execution of the warrant, must prepare an inventory
as required by law and promptly return this warrant and inventory to

(United States Magistrate Judge)

3 Pursuant to 18 U.S.C. § 3103a(b), I find that immediate notification may have an adverse result listed in 18 U.S.C.
§ 2705 (except for delay of trial), and authorize the officer executing this warrant to delay notice to the person who, or whose
property, will be searched or seized (check the appropriate box) .

O for days (not to exceed 30) (3 until, the facts justifying, the later specific date of
Date and time issued: B - e -
Judge's signature
City and state: B e o . ~ . .
Printed name ard title
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ATTACHMENT A.2 - EXAMPLE JUDICIAL WARRANT

AO 442 (Rev. 11/11) Arrest Warrant

UNITED STATES DISTRICT COURT

for the
United States of America

v, )
) Case No.

)

)

)

- )

Defendant

ARREST WARRANT

To: Any authorized law enforcement officer

YOU ARE COMMANDED to arrest and bring before a United State istcaf€ judge without unnecessary delay

(name of person to be arrested) ,

who is accused of an offense or violation based on the following

O Indictment 3 Superseding Indictment O Inj
3 Probation Violation Petition {3 Supervised Releas etition JViolation Notice 3 Order of the Court

O Superseding Information  {J Complaint

This offense is briefly described as follows:

Date:

Issuing officer’s signature

City and state:

Printed name and title

Return

This warrant was received on (date) ~, and the person was arrested on (date)
at (city and state)

Date: S —
Arresting officer’s signature

Printed name and title
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ATTACHMENT B.1 - EXAMPLE ADMINISTRATIVE WARRANT

U.S. DEPARTMENT OF HOMELAND SECURITY Warrant for Arrest of Alien

File No.

Date:

To: Any immigration officer authorized pursuant to sections 236 and 287 of the
Immigration and Nationality Act and part 287 of title 8, Code of Federal
Regulations, to serve warrants of arrest for immigration violations

I have determined that there is probable cause to believe that
is removable from the United States. This determination is based upon:

O the execution of a charging document to initiate removal proceedings against the subject;
O the pendency of ongoing removal proceedings against jte sub)pct,
O the failure to establish admissibility subsequent to deferreﬁmspecﬁon,

W

O biometric confirmation of the subject’s 1den,g§r ahd a records check of federal
databases that affirmatively indicate, by theﬂselm or paddition to other reliable
information, that the subject either lacks iffimigrafion statuis or notwithstanding such status
is removable under U.S. immigration J@w aﬁkf?

N
O statements made voluntarily hy the Egsto dh immigration officer and/or other
reliable evidence that afﬁnnatlm?‘ﬁxizca e the'subject either lacks immigration status or
notwithstanding such statq,s is rembwablhder U.S. immigration law.

YOU ARE COMMANDED to\n’eg? M‘take into custody for removal proceedings under the
Immigration and Natlondny Act,ve above-named alien.

f o

% 4 3

y (Signature of Authorized Immigration Officer)

{Printed Name and Title of Authorized Immigration Officer)

Certificate of Service
I hereby certify that the Warrant for Arrest of Alien was served by me at
(Location)
on on , and the contents of this
(Name of Alien) {Date of Service)
notice were read to him or her in the language.
(Language)
Name and Signature of Officer Name or Number of Interpreter (if applicable)

Form 1-200 (Rev. 09/16)
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ATTACHMENT B.2 - EXAMPLE ADMINISTRATIVE WARRANT
DEPARTMENT OF HOMELAND SECURITY
U.S. Immigration and Customs Enforcement

WARRANT OF REMOVAL/DEPORTATION

File No:

Date:

To any immigration officer of the United States Department of Homeland Security:

(Full name of alien)

who entered the United States at on
(Place of entry) ~ (Date of entry)

is subject to removal/deportation from the United States, based upon a final order by

[] an immigration judge in exclusion, deportation, or removal procaﬂ‘( ngs
[T a designated official '
[] the Board of Immigration Appeals

[] a United States District or Magistrate Court Judge G ’
P £

and pursuant to the following provisions of the Immigration au Natiglality‘ﬁy"
9 &
]

v‘i- \
U -
'g - "

-

'Q:“*q\‘

1, the undersigned officer of the United Stavs*“by the power and authority vested in the Secretary of Homeland
Security under the laws of the United Statesan ﬁy or her direction, command you to take into custody and remove
from the United States the abovemd ali "'E)ursuant to law, at the expense of:

(Signature of immigration officer)

(Title of immigration officer)

(Date and office location)

ICE Form |-205 (8/07) Page 1 of 2
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ATTACHMENT C.1 - EXAMPLE SUBPOENA

1. To (Name, Address, City, State, Zip Code) DEPARTMENT OF HOMELAND SECURITY

{MMIGRATION ENFORCEMENT
SUBPOENA
to Appear andlor Produce Records
BU.E.C. § 1225(d), BC.F.R. § 2074
Subpoena Number
2. In Reference To

{Te of Proceecyn) (FBe Nambe, 8 AppRabie)

By the sarvice of this subpoena upon you, YOU ARE HEREBY SUMMONED AND REQUIRED TO:

{A) [J APPEAR befure the U.S. Customs arx Border Protedion (CEP), U.S immigrstion and Customs
Entorcement (ICE), ot U,S. Clizenship and immigration Services £ 5CIS) Officlal named In Block 3
atthe place, date, and time specified, to testify and give informs .m'cla‘ 'g to the malter indicated in
Block 2. ;

®) PRODUCE the records (books, pspers, or other documents) isdice 4 in Ble . 4, to the CBP, ICE, or

USCIS Official named in Block 3 at the place, date, and time spedfie. . ¢

Your testimony and/or production of the Indicated records is rannirec » connactan with an Investigation or
inquiry relating to the enforcement of U.8. immigration lews . an. s to | mp! with this subpoena may subject
you fo an onder of contempt by a federal District Court, a mﬁde by 8 L. .C. § 1225(dN4)(B).

3.(A) CBP,ICE or USCIS Officia! bofose whomyou are 1. sired | .gpesar (®) Dete
Name
Thle
Address (C) Tme Ram. Clpm.
Telephone Number

4. Reoords reguired to be produr L iC. Tnepec n

5. Authorized Official
(Syranry
= B
Wywhuvemqubwnnwm txe
mnmna.mmcs?, |GE.
or USCIS Official ientified in Dota}

DHS Fonn 1138 (8/00)
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EXAMPLE C.2 - EXAMPLE SUBPOENA

AO 88B (Rev. 02/14) Subpoena to Produce Documents, Information, or Objects or to Permit Inspection of Premises in a Civil Action

UNITED STATES DISTRICT COURT

for the
. — )
Plaintiff )
V. ) Civil Action No.
)
- - o )
Defendant )

SUBPOENA TO PRODUCE DOCUMENTS, INFORMATION, OR OBJECTS
OR TO PERMIT INSPECTION OF PREMISES IN A CIVIL ACTION

To:

(Name of person to whom this subpoena is dipected)

O Production. YOU ARE COMMANDED to produce at the time
documents, electronically stored information, or objects, and to permit ins
material:

I place set forth below the following
ing; testing, or sampling of the

Place:

)€ the property or ény designated object or operation on it.

Place: Date and Time: o ‘

The following provisions of Fed. R. Civ. P. 45 are attached — Rule 45(c), relating to the place of compliance;
Rule 45(d), relating to your protection as a person subject to a subpoena; and Rule 45(¢) and (g), relating to your duty to
respond to this subpoena and the potential consequences of not doing so.

Date:

CLERK OF COURT
OR

Signature of Clerk or Deputy Clerk 7 Attorney’s signature )

The name, address, e-mail address, and telephone number of the attorney representing (name of party)
, who issues or requests this subpoena, are:

Notice to the person who issues or requests this subpoena
If this subpoena commands the production of documents, electronically stored information, or tangible things or the
mspectlon of premises before trial, a notice and a copy of the subpoena must be served on each party in this case before
it is served on the person to whom: it is directed. Fed. R. Civ. P. 45(a)(4).



ATTACHMENT D - EXAMPLE NOTICE TO APPEAR

U.S. Department of Homeland Security Notice to Appear
e T e T e~ I W
In removal proceedings under section 240 of the Immigration and Nationality Act:

Subject ID: FINS:
File No:
DOB: Event No:
In the Matter of:
Respondent: : currently residing at:
(Number, street, city and ZIP code) (Area code and phone number)

[J This notice is being issued after an asylum officer has found that the respondent has de
or torture.

] section 235(b)(1) order was vacated pursuant to: [J8CFR 208.30(H)(2) [J8CFR 235.3(b)(5)

ble fear of persecution

YOU ARE ORDERED to appear before an immigration judge of the United States Department of Justice at:

(Complete Address of Immigration Court, including Room Number, if any)

on at to show why you should not be removed from the United States based on the
(Date) (Time)
charge(s) set forth above. ~
(Signature and Title of Issuing Officer)
Date: N R
(City and State)

See reverse for important information
Form I-862 (Rev. 08/01/07)
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Contra Costa County Library
Policy for Responding to Immigration Enforcement Officers

The following is a summary of the steps to be taken if Library staff encounter a U.S.
Immigration and Customs Enforcement (ICE) agent while working at a library (in person or on
the phone).

Request for Access to Documents or Non-Public Areas of Library Facility

1.

7.

8.

Calmly inform the officer that all law enforcement inquiries must be handled by Library
Leadership and that you must first notify and receive direction from Library Leadership
before granting access to non-public areas of the library facility or documents.
Immediately notify someone in Library Leadership of any request (including subpoenas,
petitions, complaints, warrants, or court orders) by an ICE agent to access non-public areas
of a library facility, or any requests for the review of Library documents.

Ask to see, and make a copy of or note, a requesting officer’s credentials (name and badge
number).

Ask the officer to explain the purpose of their visit and note the response.

Ask the officer for any documentation that authorizes access to non-public areas of the
library facility.

Make copies of all documents provided by the officer.
Decline to answer questions and direct the officer to speak to Library Leadership.

State that the County does not consent to entry into non-public areas of its facilities.

Types of Documents Requesting Officer May Present

9.

The County’s obligations will depend on the type of documentation presented by the officer
making the request. Without expressing consent, respond according to the requirements of
the documentation presented. (See attached sample documentation.) If the officer has:

a. A federal judicial warrant (either a search-and-seizure warrant or an arrest warrant),
prompt compliance usually is required, but, where feasible, staff should consult with
Library Leadership before responding.

b. An ICE administrative “warrant,” immediate compliance is not required. Inform the
officer that the Library cannot respond to the warrant until after it has been reviewed
by Library Leadership. Provide a copy of the warrant to Library Leadership as soon
as possible.
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c. A subpoena for the production of documents or other evidence, immediate
compliance is not required. Inform the officer that the Library cannot respond to the
subpoena until after it has been reviewed by Library Leadership. Give your copy of
the subpoena to Library Leadership as soon as possible.

d. A notice to appear, is a document that is not directed at the library facility. Library
staff is under no obligation to deliver or facilitate service of this document to the
person named in the document. If you get a copy of the document, give it to Library
Leadership as soon as possible.

Keep Records; Stay Safe

10. Document the officer’s actions in as much detail as possible when he or she enters the
premises, but without interfering with the officer’s movements.

11. If the officer orders you to provide immediate access to non-public areas of facilities, you
should comply with the officer’s order and immediately contact Library Leadership. Staff
also should not attempt to physically interfere with the officer, even if the officer appears to
be acting without consent or appears to be exceeding the purported authority given by a
warrant or other document. If an officer enters non-public areas of the premises without
authority, staff should simply document the officer’s actions while at the facility.

12. Complete an incident report that includes the information gathered as described above and
the officer’s statements and actions.
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ATTACHMENT A.1 - EXAMPLE JUDICIAL WARRANT

AO 93 (Rev. 11/13) Search and Seizure Warrant

UNITED STATES DISTRICT COURT

for the
In the Matter of the Search of )
(Briefly describe the property to be searched )
or identify the person by name and address) ) Case No.
)
)
)

SEARCH AND SEIZURE WARRANT

To: Any authorized law enforcement officer

An application by a federal law enforcement officer or an attorney for the government requests the search
of the following person or property located in the Disffict of

(identify the person or describe the property to be searched and give its location).

I find that the affidavit(s), or any recorded testimon
described above, and that such search will reveal (idenify the p

vs

YOU ARE COMMANDED to executedflis warrant on or before o ] (not to exceed 14 days)
(3 in the daytime 6:00 a.m. to 10:00 p./* [ at any time in the day or night because good cause has been established.

probable cause to search and seize the person or property
cibe the property to be seized).

Unless delayed notice is authorized below, you must give a copy of the warrant and a receipt for the property taken to the
person from whom, or from whose premises, the property was taken, or leave the copy and receipt at the place where the
property was taken.

The officer executing this warrant, or an officer present during the execution of the warrant, must prepare an inventory
as required by law and promptly return this warrant and inventory to

( United States Magistraz:e }udge)

3 Pursuant to 18 U.S.C. § 3103a(b), I find that immediate notification may have an adverse result listed in 18 U.S.C.
§ 2705 (except for delay of trial), and authorize the officer executing this warrant to delay notice to the person who, or whose
property, will be searched or seized (check the appropriate box) .

O for days (not to exceed 30) O until, the facts justifying, the later specific date of

Date and time issued:

Judge'’s sigﬁ&ure

City and state:

Printed name and title
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ATTACHMENT A.2 - EXAMPLE JUDICIAL WARRANT

AO 442 (Rev. 11/11) Arrest Warrant

UNITED STATES DISTRICT COURT

for the
United States of America

V. )
) Case No.

)

)

)

o )

Defendant

ARREST WARRANT

To: Any authorized law enforcement officer

YOU ARE COMMANDED to arrest and bring before a United StatesWifigistzagf€ judge without unnecessary delay

(name of person to be arrested) o ) ,
who is accused of an offense or violation based on the following en@filedgVith the court:

O Indictment O Superseding Indictment m! O Superseding Information 3 Complaint

3 Probation Violation Petition O Supervised Releas ti8gpPetition (J Violation Notice [ Order of the Court

This offense is briefly described as follows:

2

Date: _ _
Issuing officer’s signature
City and state: - —
Printed name and title
Return
This warrant was received on (date) , and the person was arrested on (date)

at (city and state)

Date:

Arr_est_ing officer’s signat;'e

Printed name and title
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ATTACHMENT B.1 - EXAMPLE ADMINISTRATIVE WARRANT

U.S. DEPARTMENT OF HOMELAND SECURITY Warrant for Arrest of Alien

File No.

Date:

To: Any immigration officer authorized pursuant to sections 236 and 287 of the
Immigration and Nationality Act and part 287 of title 8, Code of Federal
Regulations, to serve warrants of arrest for immigration violations

I have determined that there is probable cause to believe that
is removable from the United States. This determination is based upon:

O the execution of a charging document to initiate removal proceedings against the subject;

O the pendency of ongoing removal proceedings against fi€ "

databases that affirmatively indicate, by thqﬁel L
information, that the subject either lacks iffin
is removable under U.S. immigration

1 statements made voluntarily by the S\éx 0 an immigration officer and/or other
reliable evidence that affirmati “fdicate the'subject either lacks immigration status or
moyab

notwithstanding such status is re sWablcWmder U.S. immigration law.

rres “dfidgake into custody for removal proceedings under the
thc above-named alien.

} (Signature of Authorized Immigration Officer)
L

\‘a‘"'

(Printed Name and Title of Authorized Immigration Officer)

Certificate of Service
I hereby certify that the Warrant for Arrest of Alien was served by me at
(Location)
on on , and the contents of this
(Name of Alien) (Date of Service)
notice were read to him or her in the language.
(Language)
Name and Signature of Officer Name or Number of Interpreter (if applicable)

Form I-200 (Rev. 09/16)
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ATTACHMENT B.2 - EXAMPLE ADMINISTRATIVE WARRANT
DEPARTMENT OF HOMELAND SECURITY
U.S. Immigration and Customs Enforcement

WARRANT OF REMOVAL/DEPORTATION

File No:
Date:
To any immigration officer of the United States Department of Homeland Security:
(Full name of alien)
who entered the United States at on
(Place of entry) (Date of entry)

is subject to removal/deportation from the United States, based upon a final order by:

[C] an immigration judge in exclusion, deportation, or removal procgetifhgs
[] a designated official 4
[] the Board of Immigration Appeals

[] a United States District or Magistrate Court Judge 7

and pursuant to the following provisions of the Immigration anll Naticé;itality Act:

1, the undersigned officer of the United States byvu'tue ‘of the power and authority vested in the Secretary of Homeland
Security under the laws of the United States. andby higror her direction, command you to take into custody and remove
from the United States the above-named allen, pursuant to law, at the expense of:

(Signature of immigration officer)

(Title of immigration officer)

(Date and office location)

ICE Form [-205 (8/07) Page 1 of 2
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ATTACHMENT C.1 - EXAMPLE SUBPOENA

1. To (Name, Address, City, State, Zip Code) DEPARTMENT OF HOMELAND SECURITY
IMMIGRATION ENFORCEMENT
SUBPOENA
to Appear andlor Produce Records
8U.S.C. § 1225(d), BC.F.R. § 267.4
Subpoana Number
2. In Reference To 1

(Tite of Proceeding) (File Nambe, f Applicable)

By the service of this subpoena upon you, YOU ARE HEREBY SUMMONED AND REQUIRED TO:

{(m) [J APPEAR before the U.S. Gustoms and Border Protection (CEP), U.S, Immigration and Customs
Enforcement (ICE), or U,S. Citizenship and Immigration Servwesﬁ;%ClS) Official named in Block 3
atthe place, date, and time specified, to testify and give mfomf on relativg to the malter indicated in
Block 2. % 7

(8) [X] PRODUCE the records (books, papers, or other documents) md
USCIS Official named in Block 3 at the place, date, an;i time specsf

Your testimony and/or production of the indicated records is rgnuueu connwhn wsth an investigation or
inquiry relating to the enforcement of U.S, immigration laws . ail = to' s gt “with this subpoena may subject
you to an order of contempt by a federal District Court. asg aromdg%y 8 UI'C. § 1225(d)(4)(B).

&
in qu ‘4 fo the CBP, ICE, or

(B) Date
Title ey "i;
Address ) - = (G) Tme am. Jpm.
Telephone Number ' S 4
4. Records roquired to be produsS 10 inspec, n
5. Authorized Officlal
“{Swgrane)

e {Prinied Name)
fyou have any questions regarding A
this subpoana, conlact the CBP, ICE, -
of USCIS Official identified in Block 3, (Pote)

DHS Form 1-138 (8/02)
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EXAMPLE C.2 - EXAMPLE SUBPOENA

AO 88B (Rev. 02/14) Subpoena to Produce Documents, Information, or Objects or to Permit Inspection of Premises in a Civil Action

UNITED STATES DISTRICT COURT

for the
R )
Plaintiff )
v. ) Civil Action No.
)
)
Defendant )

SUBPOENA TO PRODUCE DOCUMENTS, INFORMATION, OR OBJECTS
OR TO PERMIT INSPECTION OF PREMISES IN A CIVIL ACTION

To:

place set forth below the following
documents, electronically stored information, or objects, and to permit ins ing; testing, or sampling of the

material:

Place: ate and Time:

O Inspection of Premises: YOU ARE COM
other property possessed or controlled by ygf
may inspect, measure, survey, photograph, t&

RED to permit entry onto the designated premises, land, or
g, date, and location set forth below, so that the requesting party
¢ the property or any designated object or operation on it.

Place: 'Date and Time:

The following provisions of Fed. R. Civ. P. 45 are attached — Rule 45(c), relating to the place of compliance;
Rule 45(d), relating to your protection as a person subject to a subpoena; and Rule 45(e) and (g), relating to your duty to
respond to this subpoena and the potential consequences of not doing so.

Date:

CLERK OF COURT
OR

Signature of Clerk or Deputy Clerk Attorney’s sig;ature

The name, address, e-mail address, and telephone number of the attorney representing (name of party)

, who issues or requests this subpoena, are:

Notice to the person who issues or requests this subpoena
If this subpoena commands the production of documents, electronically stored information, or tangible things or the
inspection of premises before trial, a notice and a copy of the subpoena must be served on each party in this case before
it is served on the person to whom it is directed. Fed. R. Civ. P. 45(a)(4).
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ATTACHMENT D - EXAMPLE NOTICE TO APPEAR

U.S. Department of Homeland Security Notice to Appear
e I N I R T T L A L S

In removal proceedings under section 240 of the Immigration and Nationality Act:

Subject ID: FINS:
File No:
DOB: Event No:
In the Matter of:
Respondent: currently residing at:
(Number, street, city and ZIP code) (Area code and phone number)

[J 1. Youarean
] 2. Youarea
[] 3. You have

(] This notice is being issued after an asylum officer has found that the respondent has de
or torture.

L1 Section 235(b)(1) order was vacated pursuant to: [ I8CFR 208.30(f)(2) LI8CFR 235.3(b)(5)

ated a crefiible fear of persecution

v

YOU ARE ORDERED to appear before an immigration judge of the United States Department of Justice at:

(Complete Address of Immigration Court, including Room Number, if any)
on at to show why you should not be removed from the United States based on the
(Date) (Time)

charge(s) set forth above.

(Signature and Title of Issuing Officer)
Date:

(City and State)

See reverse for important information

Form I-862 (Rev. 08/01/07)
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EHSD Desk Guide

for Staff Interactions with

Federal Immigration Authorities

EHSD Staff

If someone presents a subpoena, search warrant, or other type of

legal or court document at an EHSD facility — including Immigration

& Customs Enforcement (ICE) agents requesting access to non-public
areas, data, or other information — immediately notify a Building
Manager who will refer the individual(s) or the request to the Office of
the Director. Despite pressure to do so, do not take any further action,
do not allow access to non-public areas, and do not release data or
information (see Dept. Manual section 70-001).

¢ DO remain calm. Be polite and respectful.

* DO say: “Before we can respond to your request, | must first notify
our Office of the Director.”

e DO immediately notify your building manager, who will notify the
Office of the Director, which will then provide direction to the
manager for how to respond.

e DO NOT allow access to any locked non-public areas.
e DO NOT provide any EHSD documents or records.

e DO NOT physically interfere with immigration authorities’
enforcement activities.

e DO NOT advise clients or the public about how to respond to federal
agents. You may provide clients with “Red Cards” which advise them
of their rights.

¢ DO document requests for information by immigration authorities to
forward to your supervisor or manager.

: 202 " _
Updated: February 18,2025 CONTRA COSTA COUNTY

EMPLOYMENT & HUMAN SERVICES
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EHSD Desk Guide

for Manager Interactions with

Federal Immigration Authorities

Building Manager

1. Ask the federal agents to provide any documents, warrants,
subpoenas, or written requests they have, or take careful notes to
document the agent’s request.

2. Scan the documents provided and send them to the Office of the
Director at EHSDInfo@ehsd.cccounty.us and call (925) 608-4800.

3. Inform the immigration authorities, agent, or authority attempting
to enforce immigration law that the Office of the Director has been
contacted and will arrive/respond soon.

4. Ask immigration authorities or any other agent or authority
attempting to enforce immigration laws, to wait in a designated
public area.

5. Engage lobby security if necessary.
6. Implement directions from the Office of the Director.
7. When incident is complete, submit a final email summarizing the
interaction. Include:
- time of arrival, request,
s time of request to Office of the Director,
- time Office of the Director provided guidance,
« time guidance provided to the authority,
« action taken by the authority,

« any other useful information.

8. Submit an incident report.

: 202 o _
Updated: February 18,2025 CONTRA COSTA COUNTY

EMPLOYMENT & HUMAN SERVICES
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EHSD Desk Guide

for Office of the Director Process Related to

Federal Immigration Authorities

Office of the Director

1. All secretaries in the Office of the Director continually scan
EHSDInfo@ehsd.cccounty.us and ensure that all phone calls to
(925) 608-4800 are answered.

2. When an email/call arrives, receiving secretary will immediately
verbally notify the Director or the Chief Deputy Director (depending
on who is in the office). Interrupt an in-progress meeting or phone call
if necessary.

3. The receiving secretary will then email the information to the Director
and Chief Deputy Directory confirming the notification conversation.

4. The Director or the Chief Deputy Director will email the document(s)
to County Counsel and call for a consultation.

5. The Director will communicate action to the Building Manager.

: 202 _ o _
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CHAPTER: SUBJECT:

Law Enforcement Role and Authority IMMIGRATION STATUS

I. POLICY.
A.

B.

No person shall be contacted, detained, or arrested solely on the basis
of hisor her immigration status.

The Contra Costa County Office of the Sheriff will equally enforce the
laws and serve the public without regard to immigration status. Except
as specificallyset forth in this Policy, the immigration status of a person,
and the lack of immigration documentation, should have no bearing on
the manner in which Deputies execute their duties.

No Departmental funds nor personnel may be used to investigate,
interrogate, detain, detect, or arrest persons for immigration enforcement
purposes. Nevertheless, Office of the Sheriff personnel may send to, or
receive from, immigration authorities (including ICE), information
regarding the immigration status, lawful or unlawful, of any individual
(8 USC §1373) (see IV.C.).

IL. DEFINITIONS.

A.

IMMIGRATION DETAINER.

An Immigration Detainer is a request by the U.S. Department of
Homeland Security’s Immigration and Customs Enforcement Agency
(ICE) that law enforcement agencies advise ICE, prior to releasing an
individual, in order for ICE to arrange to assume custody for the purpose
ofdeportation. The ICE Detainer Request is presented on ICE Form I-
247A. These requests are processed in accordance with [V.E. below.

III. GENERAL.

A.

IMMIGRATION ENFORCEMENT JURISDICTION. ICE has primary
responsibility to investigate and enforce federal immigration laws. Office
of the Sheriff personnel shall not assist ICE in the enforcement of federal
immigration laws except as set forth below. Assistance to ICE personnel
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in personal distress will be provided. Notwithstanding “A” above:

L.

Sheriff’s Personnel may investigate, enforce, or detain upon reasonable
suspicion of, or arrest for a violation of 8 USC 1326(a) — Illegal reentry by a
previously deported or removed immigrant that may be subject to the
enhancement specified in 8 USC 1326(b)(2) — Aggravated felony conviction
that is detected during an unrelated law enforcement activity. Transfers to
immigration authorities are permitted under this subsection only in accordance
with California Government Code 7284.6(a)(4).

Sheriff’s Personnel may respond to a request from immigration authorities for
information about a specific person’s criminal history.

Sheriff’s Personnel may conduct enforcement or investigative duties
associated with a joint law enforcement task force, including the sharing of
confidential information with other law enforcement agencies for purposes of
task force investigations, but only if the specific provisions set forth in Gov.
Code §7284.6 (b)(3)(A) and (B) and (C) are met.

Sheriff’s Personnel may grant immigration authorities access to interview an
individual in our custody. All interview access shall comply with IV.H
(“TRUTH Act Notifications™).

Sheriff’s Personnel may send to ICE, and receive from ICE information
regarding the immigration status of any individual (see IV.C.). (Do not
confuse information regarding immigration status with information regarding
the anticipated release date of individuals with immigration status, which
information may not be released except as set forth in this policy at IV.G. and
IVK)

LAW ENFORCEMENT CONTACTS. Non-consensual contacts, detentions, and
arrests shall be based on reasonable suspicion or probablecause. A Deputy shall not
initiate any law enforcement action based on observations relating to immigration
status (such as lack of documentation),but such issues may, as part of several factors,
be relevant to the directionand analysis of an investigation.

THE CALIFORNIA VALUES ACT.

L.

California law enforcement agencies shall not:

a. Use agency moneys or personnel to investigate, interrogate, detain,

detect, or arrest persons for immigration law enforcement purposes,
including any of the following:

1. Inquiring into an individual’s immigration status (but see II1.B.
above, and IV.C. below);

2. Detaining an individual on the basis of a hold request;

3. Providing information regarding a person’s release date or
responding to requests for notification by providing release dates or
other information unless that information is available to the public,
or is in response to a Notification Request from ICE that satisfies
the conditions set forth in IV.G. and IV.K;

4. Providing personal information about an individual, including, but
not limited to, the individual’s home address or work address
unless that information is available to the public;
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5. Making or intentionally participating in arrests based on civil
immigration warrants;

6. Performing the functions of an immigration officer, whether
pursuant to 8 USC 1357(g) or any other law, regulation, or policy,
whether formal or informal;

b. Place peace officers under the supervision of federal agencies for the
purposes of immigration enforcement.

c. Use Immigration Authorities as interpreters for law enforcement
matters relating to individuals in custody.

d. Transfer an individual to immigration authorities unless authorized by
a judicial warrant.

e. Provide office space exclusively dedicated for immigration authorities
for use within a law enforcement facility.

2. Deputies retain discretion to cooperate with immigration authorities if doing so
does not violate any Federal, state, or local law or policy, and only where
permitted by the California Values Act. The California Values Act permits
communications between Office of the Sheriff personnel and immigration
authorities “regarding the citizenship or immigration status ...of an individual”
(see IV.C.).

FEDERAL DETAINEES. Wherever this policy refers to, or relates to, persons in
Sheriff’s Office custody, such policy provisions do not apply to individuals in the
custody of the Department of Homeland Security who are detained in a county

detention facility pursuant to a contract with the Federal government (Gov. Code
§7310(b)).

Iv. PROCEDURES.

A.

C.

IMMIGRATION VIOLATION COMPLAINTS.

1. If members of the public contact the Office of the Sheriff to report
suspected immigration violations, such persons should be directed to
ICE.
IMMIGRATION STATUS.
1. Sheriff’s personnel shall not inquire about an individual’s immigration status

for the purpose of investigating or enforcing federal immigration laws. A
deputy’s suspicion or knowledge about any person’s immigration status shall
not be used as a sole basis to initiate contact, detain, or arrest that person.

2. Sweeps intended solely to locate and detain undocumented immigrants are
not permitted. Deputies will not participate in ICE-organized sweeps to locate
and detain undocumented aliens. Office of the Sheriff personnel shall not
provide support services, such as traffic control, during an ICE operation.

COMMUNICATIONS WITH ICE.

Office of the Sheriff personnel may send to, or receive from, immigration authorities
(including ICE), information regarding the immigration status, lawful or unlawful, of
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any individual (8 USC §1373), including specifically any alien in the United States
(8 USC §1644). Such information as is permitted to be sent or received pursuant to
this subsection may be maintained and may be exchanged with any other Federal,
State, or local government entity (8 USC §1373). (Compliance with 8 USC §1373
and 8 USC §1644 is specifically permitted pursuant to Gov. Code 7284.6(e)).

WITNESSES AND VICTIMS.

1. The immigration status of crime victims or witnesses should not be probed
unless it is reasonably relevant to the investigation of a crime.

2. U-Visa Nonimmigrant Status. Federal law grants immigration benefits to
victims of qualifying crimes who have been helpful to the investigation and/or
prosecution of the case. A law enforcement certification is prepared and issued
by specifically designated administrative personnel.

ICE DETAINER REQUESTS.

The Office of the Sheriff occasionallyreceives Immigration Detainer requests on
ICE Form I-247A. Adetainer serves to advise that ICE seeks both notification of the
anticipated release of a removeable alien from custody and his or her continued
detention in order for ICE to arrange to assume custody. The request to detain will
not be honored (see IV.F.). The request to Notify will be honored only under the
circumstances set forth in IV.G. and IV K. below.

IMMIGRATION DETAINERS. Inmates who are eligible for release from custody
shall not be held, pursuant to an immigration hold, beyond the time he or she would
otherwise be released.

IMMIGRATION NOTIFICATION. The Office of the Sheriff will provide release
information in response to individual-specific ICE requests for notification (ICE
Form 1-247A), but only in compliance with the conditions set forthin IV.K. ICE
agents who are requesting to take custody of an inmate who meets the conditions
set forth in IV.K. shall be asked to wait in the facility’s public lobby without
assistance from the Sheriff’s Office. ICE agents are not to be allowed into the
secured area of the facility to take custody of the inmate being released. No
Sheriff’s Office employees will walk the released inmate to awaiting ICE agents. If
the released inmate flees to avoid detention from ICE, Sheriff’s Office employees
should not assist unless there is a compelling safety risk to the public, other
Sheriff’s Office employees or law enforcement officers, to include the ICE agents.

TRUTH ACT NOTIFICATION (Gov. Code 7283.1; AB-2792). Upon receiving
any ICE notification request on Form 1-247A, the named inmate shall be provided a
copy of the respective form. If ICE is to be notified of the proposed release of an
inmate, he or she shall be notified as well. Additionally, efforts will be made to
notify the inmate’s attorney or an additional person of the inmate’s choosing.

1. Immigration authorities shall be granted access to interview inmates
following compliance with the Truth Act notification provision: In advance
of any interview between ICE and an inmate, the inmate shall be provided
with a written consent form either consenting or declining to participate in
the interview. Standardized copies of this form are available (under the
heading AB 2792 Forms) at http://www.bscc.ca.gov/m divisions.php
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EQUALITY OF ACCESS. All persons arrested for a criminal offense and held in
our custody will have equal access to custody programs if otherwise program-
eligible.

COURT ORDERS. Court Orders and warrants are entirely separate and should not
be confused with Form [-247A requests. Duly issued warrants will be honored.

CONDITIONS FOR ICE NOTIFICATION. ICE requests for notification of the
anticipated release date of an inmate will be honored only with respect to inmates
who are being held for certain charges or who have specific prior convictions.

1. These conditions include (but are not limited to) inmates who have been
convicted of (1) of a serious felony [PC 1192.7(c)] or a violentfelony, [PC
667.5(c)] (see listing below).

a. As used in PC 1192.7(c), “serious felony” means any of the
following:

(1) murder or voluntary manslaughter

(2) mayhem

(3) rape

(4) sodomy by force, violence, duress, menace, threat of great
bodily injury, or fear of immediate and unlawful bodily injury
on the victim or another person

(5) oral copulation by force, violence, duress, menace, threat of
great bodily injury, or fear of immediate and unlawful bodily
injury on the victim or another person

(6) lewd or lascivious act on a child under 14 years of age

(7) any felony punishable by death or imprisonment in the state
prison for life

(8) any felony in which the defendant personally inflicts great
bodily injury on any person, other than an accomplice, or any
felony in which the defendant personally uses a firearm

(9) attempted murder

(10) assault with intent to commit rape or robbery

(11) assault with a deadly weapon or instrument on a peace
officer

(12) assault by a life prisoner on a non-inmate

(13) assault with a deadly weapon by an inmate

(14) arson

(15) exploding a destructive device or any explosive withintent to
injure

(16) exploding a destructive device or any explosive causing
bodily injury, great bodily injury, or mayhem

(17) exploding a destructive device or any explosive withintent to
murder

(18) any burglary of the first degree

(19) robbery or bank robbery

(20) kidnapping

(21) holding of a hostage by a person confined in a state prison

(22) attempt to commit a felony punishable by death or
imprisonment in the state prison for life
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(23)

(24)

(25)

(26)
27)
(28)
(29)
(30)
31)
(32)
(33)
(34)
(35)
(36)
(37)
(38)
(39)
(40)

(41)
(42)

(43)

any felony in which the defendant personally used a
dangerous or deadly weapon

selling, furnishing, administering, giving, or offering to sell,
furnish, administer, or give to a minor any heroin, cocaine,
phencyclidine (PCP), or any methamphetamine- related drug,
or any of the precursors of methamphetamines

any violation of PC 289(a) where the act is accomplished
against the victim’s will by force, violence, duress,

menace, or fear of immediate and unlawful bodily injury

on the victim or another person

grand theft involving a firearm

carjacking

any felony offense, which would also constitute afelony
violation of PC 186.22

assault with the intent to commit mayhem, rape,sodomy, or
oral copulation

throwing acid or flammable substances

assault with a deadly weapon, firearm, machinegun, assault
weapon, or semiautomatic firearm or assault ona peace officer
or firefighter

assault with a deadly weapon against a public transit
employee, custodial officer, or school employee

discharge of a firearm at an inhabited dwelling, vehicle, or
aircraft

commission of rape or sexual penetration in concert with
another person

continuous sexual abuse of a child

shooting from a vehicle

intimidation of victims or witnesses

criminal threats

any attempt to commit a crime listed in this subdivision other
than an assault

any violation of PC 12022.53 [Enhancements for use ofa
firearm in 18 specified felonies]

a violation of subdivision (b) or (c) of Section 11418

any conspiracy to commit an offense described in this
subdivision

And any offense committed in another state, which if
committed in California, would be punishable as a listed
serious felony

As used in PC 667.5(c), “violent felony” means any ofthe

following:

(1)  Murder or voluntary manslaughter
(2) Mayhem

(3) Rape

(4) Sodomy

(5) Oral copulation

(6) Lewd or lascivious act
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2.

(M
)

©)
(10)
(11)
(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)

(20)

2D

(22)
(23)

24)

Any felony punishable by death or imprisonment in the state
prison for life

Any felony in which the defendant inflicts great bodily injury
on any person other than an accomplice which has been
charged and proved, or any felony in which the defendant uses
a firearm which use has been charged and proved

Any robbery

Arson

Sexual penetration

Attempted murder

A violation of PC 18745, 18750, or 18755 (explosives)
Kidnapping

Assault with the intent to commit a specified felony, in
violation of Section 220

Continuous sexual abuse of a child

Carjacking

Rape, spousal rape, or sexual penetration

Extortion, which would constitute a felony violation of PC
186.22

Threats to victims or witnesses, which would constitutea
felony violation of PC 186.22

Any burglary of the first degree, wherein it is charged and
proved that another person, other than an accomplice, was
present in the residence during the commission of the burglary
Any violation of PC 12022.53 [Enhancements for use ofa
firearm in 18 specified felonies]

A violation of PC 11418(b) or (c)(weapon of mass
destruction)

And any offense committed in another state, which if
committed in California, would be punishable as a listed
violent felony

Notification requests will be honored for any conviction or prior conviction
for a felony punishable by imprisonment in the state prison.

Notification requests will be honored for any person who is a current
registrant on the California Sex and Arson Registry (CSAR) as a sex offender
pursuant to PC 290 or as an arson offender pursuant to PC457.1

Notification requests will be honored for (i) any felonyconviction within the
last 15 years, or (ii) any misdemeanor conviction within the past five years,
that is punishable as either a misdemeanor or a felony (i.e.: “wobbler”)
involving the following specified crimes:

(A)
(B)
©
(D)

(E)
(F)

Assault

Battery

Use of threats

Sexual abuse, sexual exploitation, or crimes endangering
children

Child abuse or endangerment

Burglary, robbery, theft, fraud, forgery, or embezzlement
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(G) Driving under the influence of alcohol or drugs, butonly for a
felony conviction

(H) Obstruction of justice

(I)  Bribery

(J)  Escape

(K) Unlawful possession or use of a weapon, firearm,
explosive device, or weapon of mass destruction

(L) Possession of an unlawful deadly weapon, under the Deadly
Weapons Recodification Act of 2010 (PC 16000)

(M) An offense involving the felony possession, sale,
distribution, manufacture, or trafficking of controlled
substances

(N) Vandalism with prior convictions

(O) Gang-related offenses

(P)  An attempt, or any conspiracy, to commit an offense
specified in this section

(Q) A crime resulting in death, or involving the personal
infliction of great bodily injury

(R) Possession or use of a firearm in the commission ofan
offense

(S) An offense that would require the individual to registeras a sex
offender

(T) False imprisonment, slavery, and human trafficking

(U) Criminal profiteering and money laundering

(V) Torture and mayhem

(W) A crime threatening the public safety

(X) Elder and dependent adult abuse

(Y) A hate crime

(Z) Stalking

(AA) Soliciting the commission of a crime

(AB) An offense committed while on bail or released on his or her
own recognizance

(AC) Rape, sodomy, oral copulation, or sexual penetration (AD)

Kidnapping

(AE) A violation of CVC20001(c)

Notification requests should also be honored for any federal conviction of any
crime that meets the definition of an aggravated felony as set forth in the
Immigration and Nationality Act(8 U.S.C. Sec. 1101 at Section
1101(a)(43)(A) to (P). The full listing of specified crimes follows:

The term "aggravated felony" means —

(A) murder, rape, or sexual abuse of a minor

(B) 1illicit trafficking in a controlled substance

(C) illicit trafficking in firearms or destructive devices

(D) laundering of monetary instruments if the amount ofthe funds
exceeded $10,000

(E) an offense relating to explosive materials

(F) acrime of violence, but not including a purely political
offense for which the term of imprisonment is at least one
year
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(G) a theft offense or burglary offense for which the term of
imprisonment is at least one year

(H) the demand for or receipt of ransom

() child pornography

(J) racketeer influenced corrupt organizations or gambling
offenses, for which a sentence of one year imprisonment or
more may be imposed

(K) owning, controlling, managing, or supervising ofa
prostitution business; peonage, slavery, involuntary
servitude, and trafficking in persons

(L) gathering or transmitting national defense information relating
to disclosure of classified information relating to sabotage,
relating to treason, relating to protecting the identity of
undercover intelligence agents or relating to protecting the
identity of undercover agents

(M) fraud or deceit in which the loss to the victim or victims
exceeds $10,000; tax evasion in which the revenue loss to the
Government exceeds $10,000

(N) alien smuggling (except in the case of a first offense for
which the alien has affirmatively shown that the alien
committed the offense for the purpose of assisting, abetting,
or aiding only the alien's spouse, child, or parent)

(O) an offense described in section 1325(a) or 1326 of this title
committed by an alien who was previously deported on the basis
of a conviction for an offense described in another subparagraph
of this paragraph

(P) falsely making, forging, counterfeiting, mutilating, or altering a
passport or instrument and for which the term of imprisonment
is at least 12 months (except in the case of a first offense for
which the alien has affirmatively shown that the alien committed
the offense for the purpose of assisting, abetting, or aiding only
the alien's spouse, child, or parent (and no other individual.)



Rob Bonta, Attorney General

California Department of Justice
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Veronica Gilliard Chief

Subject: No. Contact for information:

Updated California Values Act’s Statistical 25-02-CJIS
Reporting Requirements Guidance Date:

Criminal Justice Statistics Center
DOJ.CJSC@doij.ca.qov
01/17/2025

TO: ALL CHIEFS OF POLICE, SHERIFFS, and EXECUTIVES OF CALIFORNIA LAW ENFORCEMENT
AGENCIES

This bulletin updates and supersedes Information Bulletin No. 18-02-CJIS, issued on March 28, 2018, titled
“California Values Act’s Statistical Reporting Requirements.”

This bulletin provides guidance to California law enforcement agencies' (LEAs) regarding their statistical
reporting obligations under the Values Act, California Government Code section 7284 et seq., effective January
4, 2018 (Chapter 495, Statutes of 2017, Senate Bill 54 or the Values Act). The Values Act defines the
circumstances under which California LEAs may assist in the enforcement of federal immigration laws and
participate in joint law enforcement task forces, and mandates that California LEAs report certain statistics to
the California Department of Justice (DOJ).

This bulletin discusses the Values Act's requirement that California LEAs report annually to the DOJ statistics
about their participation in joint law enforcement task forces and their transfers of individuals to immigration
authorities. Two separate updated bulletins, “Updated California Values Act’s Database Guidance, 25-01-CJIS,”
and “Updated Responsibilities of Law Enforcement Agencies Under the California Values Act, California TRUST
Act, and the California TRUTH Act, 2025-DLE-03", provide guidance on other provisions of the Values Act.

Annual Reporting Requirement:

There are two annual reporting requirements: the first pertains to activities of joint law enforcement task forces;
the second to the number of transfers a LEA makes to immigration authorities each year.

First, First, Government Code section 7284.6, subdivision (c)(1) requires California LEAs that participate in a
joint law enforcement task force, for which the California LEA has agreed to dedicate personnel or resources on
an ongoing basis, to submit a report annually to the DOJ that provides the following information for each task
force: (1) the purpose of the task force; (2) the federal, state, and local agencies involved in the task force; (3)
the total number of arrests made by the task force during the reporting period; and (4) the total number of
arrests made by the task force for immigration enforcement purposes; i.e., any arrests by the task force for any

1 California law enforcement agency” means a state or local law enforcement agency, including school police or security departments. “California
law enforcement agency” does not include the Department of Corrections and Rehabilitation. Cal. Gov. Code 7284.4(a).
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violation of any provisions of the federal Immigration and Nationality Act, which is found in Title 8 of the United
States Code.?

The Values Act defines a "joint law enforcement task force" as "at least one California LEA collaborating,
engaging, or partnering with at least one federal law enforcement agency in investigating federal or state crimes"
(Gov. Code, § 7284 .4, subd. (g)) Therefore, there is no reporting requirement under these provisions unless one
of the participants in the task force is a federal LEA. A joint law enforcement task force shall report task force
activities to the DOJ as required by the Values Act if a California LEA on the task force "has agreed to dedicate
personnel or resources on an ongoing basis" when collaborating, engaging or partnering with at least one federal
LEA. (Gov. Code, § 7284.6, subd. (c)(1)) An "ongoing basis" means more than one interaction with any federal,
state, or local LEA on a task force to discuss task force operations. Accordingly, isolated interactions with a
federal LEA are not subject to task force provisions or reporting requirements of SB 54 because the California
LEA did not dedicate personnel or resources to the task force on an ongoing basis.

If multiple California LEAs participate in a joint law enforcement task force, only one California LEA, to be
designated by the task force, shall submit the report on behalf of the task force. The number of arrests reported
to the DOJ under this provision shall include all known arrests made by federal LEAs that are participating in the
task force.

The Values Act prohibits California LEAs from making or participating in arrests, investigations, interrogations,
detaining persons, or detecting persons based on immigration enforcement, even as part of the task force,
unless the arrest meets the conditions of Government Code section 7284.6, subdivision (b)(1).

Joint law enforcement task forces, through a designated California LEA, were required to begin collecting this
information on January 4, 2018, and to begin reporting all such information to the DOJ by January 15, 2019, and
annually thereafter through the standard reporting forms provided below. As of March 1, 2019, the DOJ began
annually publishing a report regarding arrests made by joint task forces on the Attorney General's website,
available at https://openjustice.doj.ca.gov

While the Values Act generally makes the information reported to the DOJ subject to the Public Records Act, a
California LEA is not required to provide to the public information that, if disclosed, would endanger the safety of
a person involved in an investigation, or would endanger the successful completion of the investigation or a
related investigation. (Gov. Code, § 7284.6, subd. (c)(3))

If a California LEA believes that public disclosure of any of the joint law enforcement task force information that
is required to be provided to the DOJ under the Values Act would endanger the safety of a person involved in an
investigation, or would endanger the successful completion of the investigation or a related investigation, the
California LEA shall identify the specific information it believes meets this criteria and the facts supporting its
belief, when it submits this information to the DOJ. The Attorney General's Office will then review the information
provided by the LEA to determine whether, in the Attorney General's discretion, the information should be
withheld from public disclosure as contemplated in Government Code section 7284.6, subdivision (d).

Participation by California LEAs in joint law enforcement task forces should ensure that all provisions of the
Values Act are followed when working with federal LEAs, including section 7284.6(a)’s prohibition against the
use of agency resources or personnel to investigate, interrogate, detain, detect, or arrest persons for immigration
enforcement purposes.

Second, Government Code section 7284.6, subdivision (c)(2) requires all California LEAs (not limited to
California LEAs participating in a task force) to report the number of transfers the California LEA makes to

2 See also, Government Code section 7284.4, subdivision (f) which defines the term "immigration enforcement" as "any and all efforts to
investigate, enforce or assist in the investigation or enforcement of any federal civil immigration law, and also includes any and all efforts to
investigate, enforce, or assist in the investigation of any federal criminal immigration law that penalizes a person's presence in, entry or reentry
to, or employment in, the United States."
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immigration authorities in a calendar year, as permitted by Section 7284.6, subdivision (a)(4), and the offense
that allowed for the transfer. This information shall be reported annually to the DOJ by January 15 th of each
year.

Under the Values Act, transfers to immigration authorities are permitted only in certain circumstances. See
Government Code section 7284.6, subd. (4). Additional information and guidance regarding transfers is
discussed in Information Bulletin 2025-DLE-03.

Please contact DOJ.CJSC@doj.ca.gov with any questions regarding the Values Act's reporting requirements.
Sincerely,
Veronica Gilliard
California Justice Information Services Division
For ROB BONTA

Attorney General

Attachments
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STATE OF CALIFORNIA DEPARTMENT OF JUSTICE
PAGE 1 OF 2

REPORTING INSTRUCTIONS FOR VALUES ACT

A) Form BCIIS-SB54-1

Pursuant to Government Code section 7284.6, all California law enforcement agencies (LEA) that participate in
a joint law enforcement task force, for which a California LEA has agreed to dedicate personnel or resources on
an ongoing basis, will be required to submit a report annually to the Department of Justice (DOJ). For the
purposes of this mandate, “California law enforcement agency” means a state or local law enforcement agency,
including school police or security departments. “California law enforcement agency” does not include the
Department of Corrections and Rehabilitation. (Gov. Code, § 7284.4, sub. (a).) For the purposes of this
mandate, "joint law enforcement task force" is defined as at least one California LEA collaborating, engaging, or
partnering with at least one federal LEA in investigating federal or state crimes. (Gov. Code, § 7284.4, subd. (g).)
If more than one California LEA is participating on the task force, only one California LEA, to be determined by
the task force, shall submit the information below to the DOJ on behalf of the task force. The designated LEA
must report the following information for each "joint law enforcement task force" in which they participate:

1. Date - The date the reporting form was submitted.
2. Submitting Agency ORI and Name - Provide the ORI and name for your agency.

3. The name and purpose of the joint law enforcement task force - Provide the name and a description of the
purpose of the task force in the space provided.

4. The federal, state, and local LEAs involved - Provide agency names and ORIs for the other LEAs participating
with the task force. Indicate whether they are a federal, state, or local agency by putting an "x" in the appropriate
box.

+ 5. The total number of arrests made during the reporting period - Indicate the total number of people arrested
for any offense by a task force participant. (Note: The Total Number of Arrests should include the Total Number of
Arrests for Immigration Enforcement Purposes. For example, if the Task Force made 10 arrests total and 2 of
those were for immigration enforcement purposes, we would expect the numbers 10 and 2 to be reported in their
respective boxes).

6. The total number of people arrested for immigration enforcement purposes - Indicate the total number of
people arrested for immigration enforcement purposes by a task force participant. Under the Values Act, no
California LEA shall participate in the arrest of persons for immigration enforcement purposes, even as part of
the task force, unless the arrest meets the conditions of Government Code section 7284.6, subdivision (b)(1).

7. Contact Information - Indicate the name, phone number, and email of the person completing the form.

B) Form BCIIS-SB54-1A

Pursuant to Government Code section 7284.6, subdivision (d}, the Attorney General shall not disclose
information in its report received from California LEAs if such information would endanger the safety of a
person involved in an investigation or would endanger the successful completion of the investigation or a
related investigation. However, California LEAs are required to report such information to the Attorney
General via this form. Pursuant to Government Code section 7286.6, subdivision (c)(3), any such information
is exempt from disclosure pursuant to the California Public Records Act. If a California LEA believes that any
of the joint law enforcement task force information that is required to be provided to the DOJ (form BCIIS-
8854-1) under the Values Act would qualify for exclusion from public disclosure, the California LEA shall
identify the specific information it believes meets the criteria for exclusion and the facts supporting its belief.
This form must accompany form BCIIS-8854-1 upon annual submission if the California LEA is seeking
exclusion from disclosure. The Attorney General's Office will then review the information provided by the LEA
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to determine whether, in the Attorney General's discretion, the information should be withheld from public
disclosure as contemplated in Government Code section 7284.6, subdivision (d).

1. Date - The date the reporting form was submitted.
Submitting Agency ORI and Name - Provide the ORI and name for your agency.

The name and purpose of the joint law enforcement task force - Provide the name and a description of the
purpose of the task force in the space provided.

4. Justification for Exclusion from Disclosure - Identify the specific information you believe meets the criteria for
exclusion and the facts supporting your belief.

5. Contact Information - Indicate the name, phone number, and email of the person completing the form.

76



»  STATE OF CALIFORNIA DEPARTMENT OF JUSTICE
) PAGE 2 OF 2

REPORTING INSTRUCTIONS FOR VALUES ACT

C) Form BCIIS-5854-2

Pursuant to Government Code section 7284.6 all LEAs are required to report statistics on all individuals
transferred to immigration authorities pursuant to Government Code section 7284.6, subdivision (a)(4). All
LEAs will be required to report the following information:

1. Date - The date the reporting form was submitted.
2. Submitting Agency ORI and Name - Provide the ORI and name for your agency.

3. Number of Transfers by Offense Code- Indicate the number of transfers to immigration authorities by
the offense code that allowed for the transfer. This is a summary count by offense, and not individual
records. For example, if two individuals were arrested for arson and were subsequently transferred to
Immigration and Customs Enforcement (or ICE) for immigration enforcement purposes, the agency should
report "2" for the total number of transfers and Penal Code section 451, subdivision (a} for the code section.
This is not limited to transfers made in response to transfer requests, as that term is defined in Government
Code section 7283. -

4. Contact Information - Indicate the name, phone number, and email of the person completing the form.
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i1- 1100 STATE OF CALIFORNIA
BCIISSB54-1
(Re,
01172025)

VALUES ACT: TASK FORCE PARTICIPATION

Date:

Submitting Agency ORI:

DEPARTMENT OF JUSTICE
PAGE 1 of2

Reporting Year:

Submitting Agency Name:

Task Force Name:

Task Force Purpose:

Law Enforcement Agencies Involved:

Agency Name

ORI

Federal

State

Local

Total Arrests Made:

Total Number of People Arrested for
Immigration Enforcement Purposes:

D Request Exclusion from Public Disclosure (Please complete form BCIIS-SB54-1A and submit with form BCIIS-S854-1)

Phone:

Name of person completing form:

Submit form to DOJ.CJSC@doj.ca.gov or Fax to (916) 227-0427
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STATE OF CALIFORNIA DEPARTMENT OF JUSTICE

BCIIS SB54-1 PAGE20f2
(Rev. 0212018)

VALUES ACT: TASK FORCE PARTICIPATION

Form BCIIS-S854-1 Instructions

Pursuant to Government Code section 7284.6, all California law enforcement agencies (LEA) that participate in a joint law
enforcement task force, for which a California LEA has agreed to dedicate personnel or resources on an ongoing basis, will
be required to submit a report annually to the Department of Justice (DOJ). For the purposes of this mandate, "joint law
enforcement task force" is defined as at least one California LEA collaborating, engaging, or partnering with at least one
federal LEA in investigating federal or state crimes. If more than one California LEA is participating on the task force, only
one California LEA, to be determined by the task force, shall submit the information below to DOJ on behalf of the task force.
The designated LEA must report the following information for each "joint law enforcement task force" in which they
participate:

1. Date -The date the reporting form was submitted.
2. Submitting Agency ORI and Name - Provide the ORI and name for your agency.

3. The name and purpose of the joint law enforcement task force - Provide the name and a
description of the purpose of the task force in the space provided.

4. The federal, state, and local LEAs involved - Provide agency names and ORIs for the other LEAs
participating with the task force. Indicate whether they are a federal, state, or local agency by putting

an "x" in the appropriate box.

5. The total number of arrests made during the reporting period - Indicate th_e total number of
people arrested for any offense by a task force participant. (Note: The Total Number of Arrests
should include the Total Number of Arrests for Immigration Enforcement Purposes. For example, if
the Task Force made 10 arrests total and 2 of those were for immigration enforcement purposes, we

would expect the numbers 10 and 2 to be reported in their respective boxes).

6. The total number of people arrested for immigration enforcement purposes - Indicate the total
number of people arrested for immigration enforcement purposes by a task force participant. Under
the Values Act, no California LEA shall participate in the arrest of persons for immigration
enforcement purposes, even as part of the task force, unless the arrest meets the conditions of

Government Code section 7284.6, subdivision (b)(1).

7. Check the box if your agency is requesting exclusion from disclosure due to the risk of endangering
the safety of a person involved in an investigation or endangering the successful completion of the
investigation or a related investigation. If the check box is selected, the submitting agency must also
complete form BCIIS-SB54-1A and submit it with form BCIIS-SB54-1.

8. Contact Information - Indicate the name, phone number, and email of.the person completing the

form.
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STATE OF CALIFORNIA DEPARTMENT OF JUSTICE
BCIIS SB54-1A

PAGE 1 of2
(Orig. 0212018)

JUSTIFICATION FOR REQUEST FOR EXCLUSION FROM PUBLIC
DISCLOSURE

This form should accompany form BCIIS-8B54-1 if the submitting agency is requesting exclusion from public
disclosure of information reported to the Attorney General because they believe disclosing the information publicly or
in the Attorney General’s annual report to the public pursuant to Government Code section 7284.6, subd. (d), would

endanger the safety of a person involved in an investigation, or endanger the successful completion of the investigation
or a related investigation.

Date:

Reporting Year:

Submitting Agency ORI:

Submitting Agency Name:

Task Force Name:

Task Force Purpose:

Please identify the specific information your agency believes meets the exclusion criteria and the facts
supporting that belief:

Submit form to DOJ.CJSC@doj.ca.qov or Fax to (916) 227-0427

Name of person completing form:

Phone: E-mail:
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STATE OF CALIFORNIA DEPARTMENT.OF JUSTICE
&\ BCIIS S854"1A PAGE20f2

» "‘ \-/r\,

LEBRTMEY

%\ (Orig. 0212018)

j JUSTIFICATION FORREQUEST FOR EXCLUSION FROM PUBLIC
DISCLOSURE

Form BCIIS-SB54-1A Instructions

Pursuant to Government Code section 7284.6, subdivision (d), the Attorney General will not disclose
certain information publicly or in its report should doing so endanger the safety of a person involved in an
investigation or endanger the successful completion of the investigation or a related investigation. If a
California LEA believes that public disclosure of any of the joint law enforcement task force information that
is required to be provided to the DOJ (form BCIIS-S854-1) under the Values Act would qualify for exclusion
from disclosure, the California LEA shall identify the specific information it believes meets the criteria for
exclusion and the facts supporting its belief. This form must accompany form BCIIS-S854-1 upon annual

submission if the California LEA is seeking exclusion from disclosure.

1. Date - The date the reporting form was submitted.

N

. Submitting Agency ORI and Name - Provide the ORI and name for your agency.

3. The name and purpose of the joint law enforcement task force - Provide the name and a

description of the purpose of the task force in the space provided.

4. Justification for Exclusion from Disclosure - |dentify the specific information you believe meets

the criteria for exclusion and the facts supporting your belief.

5. Contact Information - Indicate the name, phone number, and email of the person completing the

form.
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STATE OF CALIFORNIA DEPARTMENT OF JUSTICE
B011S 8854-2

(Rev. 01/2025) PAGE 1 of2

VALUES ACT: TRANSFER REPORTING

Date:

Reporting Year:
Submitting Agency ORI: _

Submitting Agency Name:

D No transfers to report

Number of Number of
Transfers Offense Code Transfers Offense Code

Name of person completing form:

Submit form to DOJ.CJSC@doi.ca.gov or Fax to (916) 227-0427
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STATE OF CALIFORNIA DEPARTMENT OF TICE
BCIIS $B54-2 OF JUSTIC
{Rev. 01/2025 PAGE20f2

VALUES ACT: TRANSFER REPORTING

Form BCIIS-8B54-2 Instructions

Pursuant to Government Code section 7284.6, all law enforcement agencies (LEA) are
required to report statistics on all individuals transferred to immigration authorities pursuant to
Government Code section 7284.6, subdivision (a)(4). All LEAs will be required to report the

following information:

1. Date - The date the reporting form was submitted.

2. Submitting Agency ORI and Name - Provide the ORI and name for your agency.

3. Check the box if your agency has no qualifying transfers to report for the statistical year.

4. Number of Transfers by Offense Code - Indicate the number of transfers to immigration
authorities by the offense code that allowed for the transfer. This is a summary count by offense,
and not individual records. For example, if two individuals were arrested for arson and were
subsequently transferred to U.S. Immigration and Customs Enforcement (ICE) for immigration
enforcement purposes, the agency should report "2" for the total number of transfers and Penal
Code section 451, subdivision (a) for the code section. This is not limited to transfers made in

response to transfer requests, as that term is defined in Government Code section 7283.

5. Contact Information - Indicate the name, phone number, and e-mail of the person completing

the form.
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Criminal Implications of Interference with Immigration Enforcement Activities

The following is a summary of the statutes pursuant to which the federal government could
bring charges against someone for conduct alleged to interfere with or impede immigration
enforcement actions.

18 U.S.C. § 1505: Obstructing or impeding a proceeding before a department or agency of the
United States.

* This statute criminalizes conduct that corruptly, or by threats of force, influences,
obstructs, or impedes or endeavors to influence, obstruct, or impede the due and proper
administration of the law under which any pending proceeding is being had before any
department or agency of the United States.

® Requires showing that: (1) there was a proceeding pending before a department or
agency of the United States; (2) the defendant knew of or had a reasonably founded belief that
a proceeding was pending; and (3) the defendant intentionally endeavored to corruptly
influence, obstruct, or impede the due and proper administration of the law under which the
proceeding was pending. (United States v. Price, 951 F.2d 1028, 1031 (9th Cir. 1991).)

e The term “corruptly” means acting with an improper purpose, personally or by
influencing another, including making a false or misleading statement, or withholding,
concealing, altering, or destroying a document or other information. (18 USC § 1515(b).)

* “Proceeding” is defined broadly and covers a range of actions that could impede the
proper function of government processes, including investigative matters. (United States v.
Kirst, 54 F.4th 610, 620 (9th Cir. 2022); United States v. Browning, Inc., 572 F.2d 720, 724 (10th
Cir. 1978).)

e Conduct that constitutes obstruction could include falsifying documents, tampering
with evidence, and encouraging someone to lie or withhold information during an investigation.

* Penalties: the punishment shall be a fine as set forth in 18 USC § 3571, or
imprisonment for up to five years, or both. (18 USC § 1505.)

18 USC § 111: Assaulting or impeding officers.

¢ This statute criminalizes forcibly assaulting, resisting, impeding, or interfering with
federal officers or employees in the performance of their official duties.

* A violation of the statute may include actions such as physically blocking agents or
providing false information.

® Penalties: for simple assault, the punishment shall be a fine as set forth in 18 USC §
3571, or imprisonment up to one year, or both. Where such acts involve physical contact with

1
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the victim of that assault or the intent to commit another felony, the punishment shall be a fine
as set forth in 18 USC § 3571, or imprisonment up to eight years, or both. (18 USC § 111.)

18 USC § 1501: Assault on process server.

e This statute criminalizes obstructing and resisting officers who are serving documents
issued by the court, as well as assaults on officers who are serving such documents.

e A charge under this statute is a misdemeanor, while a charge under 18 USC § 111 is a
felony.

* Penalties: the punishment shall be a fine as set forth in 18 USC § 3571, or
imprisonment up to one year, or both.

18 USC § 1071: Concealing an individual to prevent their discovery and arrest.

e This statute criminalizes the harboring or concealing of any person for whom an arrest
warrant or process has been issued, so as to prevent the person’s discovery and arrest.

* Requires showing that the defendant had notice or knowledge of the fact that a
warrant or process had been issued for someone. (United States v. Bekowies, 432 F.2d 8, 14
(9th Cir. 1970).)

® Penalties: the punishment shall be imprisonment for up to one year, a fine of not more
than $1,000, or both. If the warrant or process is on a felony charge or after a criminal
conviction, the punishment shall be a fine of not more than $5,000, or imprisonment for up to
five years, or both. (18 USC § 1071.)

8 USC § 1324: Bringing in and harboring certain aliens.

* The statute prohibits individuals from concealing, shielding, or harboring unauthorized
individuals who come into and remain in the United States without authorization.

» To establish harboring or concealing, the government must prove: (1) the person being
concealed entered or stayed in the United States unlawfully; (2) the person accused of
concealing helped someone by harboring, hiding, or shielding them from detection; and (3) the
person accused of concealing knew or should have known that the person was in the United
States unlawfully.

* “Harbor” has been held to mean “afford shelter to.” (United States v. Acosta De Evans,
531 F.2d 428, 430 (9th Cir. 1976).) Thus, conduct such as hiding or shielding someone so they

85



avoid detection by immigration enforcement officials or warning individuals that immigration
officials are looking for them may violate the statute.

* Penalties: the punishment shall be a fine as set forth in 18 USC § 3571, or
imprisonment for up to five years, or both. (8 USC § 1324(a)(1)(B)(ii).) There are greater

penalties if the offense was done for the purpose of commercial advantage or private financial
gain. (8 USC § 1324(a)(1)(B)(i).)
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1025 ESCOBAR STREET

CONTRA COSTA COUNTY MARTINEZ, CA 94553
Staff Report

File #: 25-3928 Agenda Date: 9/22/2025 Agenda #: 3.

EQUITY COMMITTEE

Meeting Date: September 22, 2025

Subject: Transitional Community Advisory Body for the African American Holistic Wellness and Resource Hub
Submitted For: Equity Committee

Department: Office of Racial Equity and Social Justice

Referral No:

Referral Name: Transitional Community Advisory Body for the African American Holistic Wellness and
Resource Hub

Presenter: Kendra Carr

Contact: kendra.carr@oresj.cccounty.us <mailto:kendra.carr@oresj.cccounty.us>

Referral History:

On August 12, 2025, the Board of Supervisors approved the final implementation plan for the African American
Holistic Wellness and Resource Hub. At the time, the Board of Supervisors approved the establishment of the
Transitional Community Advisory Body (T-CAB) for the African American Holistic Wellness and Resource
Hub (AAHWRH).

The T-CAB will support the AAHWRH development during Phase 1 by providing guidance to ORESJ in the
procurement of an independent lead entity who will oversee implementation and coordination. Similar to the
AAHWRH Feasibility Study Steering Committee, the T-CAB will be a community-led advisory body
comprised of thirteen (13) county residents that each possess personal and professional lived experiences that
reflect the needs, concerns and priorities of vulnerable African Americans in Contra Costa County. There will
be a balanced representation of gender, sexuality, age, class, physical ability, County districts, and other
relevant social and cultural categories to ensure a broad and diverse spectrum of perspectives are included in all
T-CAB deliberations and decision-making.

The Transitional Community Advisory Body’s responsibilities will include:

e Review and provide feedback on eligibility and selection criteria for Implementation Lead entity
e Review and provide feedback on eligibility and selection criteria for Executive Director

e Review and provide feedback on eligibility and selection criteria for Board of Directors

e Review and provide feedback on eligibility and selection criteria for Community Council

e Support outreach and recruitment efforts for interested and qualified candidates for all positions/roles
described above

To ensure there are no conflicts of interest, T-CAB members cannot have professional affiliations nor close
personal relationships with any organizations or persons interested in applying for and/or serving in any of the
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File #: 25-3928 Agenda Date: 9/22/2025 Agenda #: 3.

above capacities. ORESJ will design a recruitment, application and selection process that includes an Equity
Committee interview and nomination of T-CAB finalists, which will then move to the Board of Supervisors for
final approval and appointment.

The T-CAB will remain in place until an independent 501(c)(3) nonprofit organization is created, an AAHWRH
Board of Directors is appointed, and a Community Council is established, after which the T-CAB will dissolve.

Referral Update:

On August 25, 2025, a press release was issued announcing that applications were available for those seeking a
seat on the T-CAB. The application period closed on September 12, 2025, and 48 applications were received.
The Equity Committee will review and consider the applications and determine next steps for interviews and
selection.

Recommendation(s)/Next Step(s):

RECEIVE and DISCUSS the applications for the Transitional Community Advisory Body for the African
American Holistic Wellness and Resource Hub, and DETERMINE which applicants will move to the next step
of the application process and interview at the September 29, 2025 Special Equity Committee Meeting.

Fiscal Impact (if any):
N/A

CONTRA COSTA COUNTY Page 2 of 2 Printed on 9/18/2025
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Contra Costa County Boards & Commissions
Application Form

Submit Date: Sep 02, 2025

Profile
Eldar Akayev
First Name Middle Last Name

Initial

Home Address Suite or Apt
Martinez CA
City State

Primary Phone

Email Address

District Locator Tool

Resident of Supervisorial District:

V¥ District 5

Employer Job Title

Length of Employment

Do you work in Contra Costa County?

c Yes ¢ No

If Yes, in which District do you work?

How long have you lived or worked in Contra Costa County?

Are you a veteran of the U.S. Armed Forces?

c Yes ¢ No

94553

Postal Code

Board and Interest

Which Boards would you like to apply for?

Transitional Community Advisory Board: Submitted

Seat Name

Eldar Akayev
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Have you ever attended a meeting of the advisory board for which you are
applying?

c Yes ¢ No

If Yes, how many meetings have you attended?

Education
Select the option that applies to your high school education *
W High School Diploma

College/ University A
Name of College Attended

Degree Type / Course of Study / Major

Degree Awarded?

c Yes ¢ No

College/ University B
Name of College Attended

Degree Type / Course of Study / Major

Degree Awarded?

c Yes ¢ No

College/ University C
Name of College Attended

Degree Type / Course of Study / Major

Degree Awarded?

c Yes ¢ No

Other Trainings & Occupational Licenses

Other Training A

Eldar Akayev



Certificate Awarded for Training?

c Yes ¢ No

Other Training B

Certificate Awarded for Training?

c Yes ¢ No

Occupational Licenses Completed:

Qualifications and Volunteer Experience

Please explain why you would like to serve on this particular board,
commitee, or commission.

| am an experienced individual looking to volunteer in my community. | bring fresh
perspective on all kinds of issues and offer alternative workable solution.

Describe your qualifications for this appointment. (NOTE: you may also
include a copy of your resume with this application)

I am craftsman and engineer successfully working on transportation mega project.

Upload a Resume

Would you like to be considered for appointment to other advisory bodies for
which you may be qualified?

¢ Yes ¢ No

Do you have any obligations that might affect your attendance at scheduled
meetings?

c Yes ¢ No

If Yes, please explain:

Are you currently or have you ever been appointed to a Contra Costa County
advisory board?

c Yes ¢ No

If Yes, please list the Contra Costa County advisory board(s) on which you are
currently serving:
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If Yes, please also list the Contra Costa County advisory board(s) on which
you have previously served:

List any volunteer or community experience, including any advisory boards
on which you have served.

Conflict of Interest and Certification

Do you have a familial or financial relationship with a member of the Board of
Supervisors? (Please refer to the relationships listed under the "Important
Information" section below or Resolution No. 2021/234)

c Yes ¢ No

If Yes, please identify the nature of the relationship:

Do you have any financial relationships with the County such as grants,
contracts, or other economic relationships?

c Yes ¢ No

If Yes, please identify the nature of the relationship:

Please Agree with the Following Statement

I CERTIFY that the statements made by me in this application are true,
complete, and correct to the best of my knowledge and belief, and are made
in good faith. | acknowledge and undersand that all information in this
application is publicly accessible. | understand that misstatements and/or
omissions of material fact may cause forfeiture of my rights to serve on a
board, committee, or commission in Contra Costa County.

V | Agree

Important Information

Eldar Akayev
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. This application and any attachments you provide to it is a public document and is
subject to the California Public Records Act (CA Government Code §6250-6270).

. All members of appointed bodies are required to take the advisory body training
provided by Contra Costa County.

. Members of certain boards, commissions, and committees may be required to: (1)
file a Statement of Economic Interest Form also known as a Form 700, and (2)
complete the State Ethics Training Course as required by AB 1234.

. Meetings may be held in various locations and some locations may not be
accessible by public transportation.

. Meeting dates and times are subject to change and may occur up to two (2) days
per month.

. Some boards, committees, or commissions may assign members to
subcommittees or work groups which may require an additional commitment of
time.

. As indicated in Board Resolution 2021/234, a person will not be eligible for
appointment if he/she is related to a Board of Supervisors' member in any of the
following relationships:

(1) Mother, father, son, and daughter;

(2) Brother, sister, grandmother, grandfather, grandson, and granddaughter;

(3) Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law,
stepson, and stepdaughter;

(4) Registered domestic partner, pursuant to California Family Code section 297;
(5) The relatives, as defined in 1 and 2 above, for a registered domestic partner,;
(6) Any person with whom a Board Member shares a financial interest as defined
in the Political Reform Act (Gov't Code §37103, Financial Interest), such as a
business partner or business associate.

Eldar Akayev
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Contra Costa County Boards & Commissions Submit Date: Sep 12, 2025
Application Form

Profile
Neill Brengettsey
First Name Middle Last Name
Initial
Home Address Suite or Apt
Concord CA 94518
City State Postal Code

Primary Phone

Email Address

District Locator Tool

Resident of Supervisorial District:

W District 2
The people Pastor
Employer Job Title

Length of Employment

45 years

Do you work in Contra Costa County?

@ Yes ¢ No

If Yes, in which District do you work?

2

How long have you lived or worked in Contra Costa County?
3 years

Are you a veteran of the U.S. Armed Forces?

c Yes ¢ No

Board and Interest

Which Boards would you like to apply for?

African American Holistic Wellness and Resource Hub Transitional Community Advisory
Board: Submitted

Neill Brengettsey
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Seat Name

Have you ever attended a meeting of the advisory board for which you are
applying?

& Yes ¢ No
If Yes, how many meetings have you attended?

3

Education

Select the option that applies to your high school education *
W High School Diploma

College/ University A
Name of College Attended

Sacramento City College

Degree Type / Course of Study / Major
AA/ Art

Degree Awarded?

& Yes ¢ No

College/ University B
Name of College Attended

Consumnes River College

Degree Type / Course of Study / Major
Accounting

Degree Awarded?

c Yes ¢ No

College/ University C
Name of College Attended

American River College

Degree Type / Course of Study / Major

Animation

Neill Brengettsey



Degree Awarded?

c Yes ¢ No

Other Trainings & Occupational Licenses

Other Training A

Don Bluth University

Certificate Awarded for Training?

¢ Yes ¢ No

Other Training B

Certificate Awarded for Training?

c Yes ¢ No

Occupational Licenses Completed:

Master's Class in Animation with Don Bluth.

Qualifications and Volunteer Experience

Please explain why you would like to serve on this particular board,
commitee, or commission.

I'm Black.

Describe your qualifications for this appointment. (NOTE: you may also
include a copy of your resume with this application)

Licensing for the state, mortgages for BofA, Housing for two agencies.

Upload a Resume

Would you like to be considered for appointment to other advisory bodies for
which you may be qualified?

¢ Yes ¢ No

Do you have any obligations that might affect your attendance at scheduled
meetings?

c Yes ¢ No

If Yes, please explain:
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Are you currently or have you ever been appointed to a Contra Costa County
advisory board?

c Yes ¢ No

If Yes, please list the Contra Costa County advisory board(s) on which you are
currently serving:

If Yes, please also list the Contra Costa County advisory board(s) on which
you have previously served:

List any volunteer or community experience, including any advisory boards
on which you have served.

NAACP, Back on Track Community Services, Midnight Basketball

Conflict of Interest and Certification

Do you have a familial or financial relationship with a member of the Board of
Supervisors? (Please refer to the relationships listed under the "Important
Information" section below or Resolution No. 2021/234)

c Yes ¢ No

If Yes, please identify the nature of the relationship:

Do you have any financial relationships with the County such as grants,
contracts, or other economic relationships?

c Yes ¢ No

If Yes, please identify the nature of the relationship:

Please Agree with the Following Statement

I CERTIFY that the statements made by me in this application are true,
complete, and correct to the best of my knowledge and belief, and are made
in good faith. | acknowledge and undersand that all information in this
application is publicly accessible. | understand that misstatements and/or
omissions of material fact may cause forfeiture of my rights to serve on a
board, committee, or commission in Contra Costa County.

V | Agree

Important Information
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. This application and any attachments you provide to it is a public document and is
subject to the California Public Records Act (CA Government Code §6250-6270).

. All members of appointed bodies are required to take the advisory body training
provided by Contra Costa County.

. Members of certain boards, commissions, and committees may be required to: (1)
file a Statement of Economic Interest Form also known as a Form 700, and (2)
complete the State Ethics Training Course as required by AB 1234.

. Meetings may be held in various locations and some locations may not be
accessible by public transportation.

. Meeting dates and times are subject to change and may occur up to two (2) days
per month.

. Some boards, committees, or commissions may assign members to
subcommittees or work groups which may require an additional commitment of
time.

. As indicated in Board Resolution 2021/234, a person will not be eligible for
appointment if he/she is related to a Board of Supervisors' member in any of the
following relationships:

(1) Mother, father, son, and daughter;

(2) Brother, sister, grandmother, grandfather, grandson, and granddaughter;

(3) Husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law,
stepson, and stepdaughter;

(4) Registered domestic partner, pursuant to California Family Code section 297;
(5) The relatives, as defined in 1 and 2 above, for a registered domestic partner,;
(6) Any person with whom a Board Member shares a financial interest as defined
in the Political Reform Act (Gov't Code §37103, Financial Interest), such as a
business partner or business associate.

Neill Brengettsey
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Neill Breniettsei

Objectives:
To excel within a company using my broad-based knowledge to advance myself
and move the company to performance excellence

Experience:

Robert Half Housing Authority o<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>