
Advisory Body Name:
Advisory Body Meeting Time/Location:
Chair (during the reporting period):
Staff Person (during the reporting period):
Reporting Period:

I. Activities (estimated response length: 1/2 page) 
Describe the activities for the past year including areas of study, work, special events, 
collaborations, etc. 

ADVISORY BODY ANNUAL REPORT

II. Accomplishments (estimated response length: 1/2 page)
Describe the accomplishments for the past year, particularly in reference to your work plan and 
objectives.



III. Attendance/Representation (estimated response length: 1/4 page) 
Describe your membership in terms of seat vacancies, diversity, level of participation, and 
frequency of achieving a quorum at meetings.

Describe the advisory body's workplan, including specific objectives to be achieved in the 
upcoming year.

V. Proposed Work Plan/Objectives for Next Year

IV. Training/Certification (estimated response length: 1/4 page)
Describe any training that was provided or conducted, and any certifications received, either as a 
requirement or done on an elective basis by members. NOTE: Please forward copies of any 
training certifications to the Clerk of the Board.

(estimated response length: 1/2 page)


	Sheet1

	Advisory Body Name: El Sobrante Municipal Advisory Council
	Advisory Body Meeting TimeLocation: 7:00 PM monthly | 4191 Appian Way, El Sobrante | Zoom
	Chair during the reporting period: Thomas Lang
	Staff Person during the reporting period: Ronnie Mills
	Reporting Period: 01/01/2025 - 12/31/2025
	Activities: Our primary activity as a MAC has been to carry out our monthly meetings. One goal of the meetings is to inform residents of El Sobrante of key issues affecting the safety, habitability and prosperity of the community. Another goal is to provide residents with a platform to express their view s on these issues to government officials as well as their fellow citizens. The meetings are broken down along key sections. First, there are reports from law enforcement (County Sheriff and Highway Patrol), Fire and Supervisor Gioia's office. This section also includes presentations from , AC Transit, County Public Health, Transportation and other departments, when updates on these areas are considered relevant by the Staff and MAC members. A second bloc features extended guest presentations on a range of issues, including fire safety, traffic, cleanup, community development/long term planning and other key issues. The third bloc of the meeting focuses on discussion of planning and zoning applications for new construction or modification of existing properties. This is followed by a Public Agenda section, where meeting participants are allowed to make short presentations on issues of concern.  The final part of the meetings feature ESMAC subcommittee activities and suggestions for agenda items for future meetings. 

	Accomplishments: Key accomplishments have included:

We have held 12 monthly meetings, each of which has been well attended, and there is an emerging sense that the ESMAC meeting is a center of community activity. 

With respect to our meetings, we believe that we have offered presentations and discussion forums on all key issues of interest to the community. The meeting has provided presentations on a range of issues to the community, including EBMUD property development plans and rate schedules, AC Transit routes and fare schedules, road diet/bike path studies, traffic safety along San Pablo Dam Road, noise-related issues, and homelessness. 

During the Cleanup and Beautification Subcommittee reports, an overview of the latest efforts are given, including the accomplishments of its implementation arm, the all volunteer Green Team 94803. It sponsors monthly Third Saturday Cleanups and collaborated with SPAWNERS, SOS Richmond, and Sup. Gioia’s office
	Attendance & Representation: The ESMAC, currently has no vacancies and has achieved a quorum for all meetings this year. There are nine members, including three women. Members come from a wide range of professions, including business, government service, academic/teaching, and pastoral.  The ESMAC is currently not ethnically or racially representative of El Sobrante, with all nine members being white. This should be considered for improvement as vacancies arise. Attendance at the meetings ranges from ten to fifty participants, including ESMAC members.
	Training/Certification: This year, ESMAC members received training on the Brown Act and Conflict of Interest.
	Proposed Work Plan: Objectives for next year include, but are not limited to, helping host the El Sobrante Stroll, continuing to work on traffic and homeless issues, increasing the cooperation with the City of Richmond, maintaining cleanup and beautification efforts, strengthening community communication, completion of an urgency noise ordinance for gatherings under 75 people, and the completion of a public park in El Sobrante.The ESMAC would also like to be more active in understanding how they can attract certain kinds of development in the region.


