
ACEEO Goals/Priorities for 2026 

1. Fill vacant ACEEO seats: Labor-Trade, Community #3, Disability, and Union Member 

#2. 

2. Schedule speakers and topics that align with the ACEEO focus on Equal Employment 

Opportunity within the County. 

3. Create sub-committees to help address the goals of the ACEEO. 

4. Establish or create a link to the Office of Racial Equity and Social Justice (ORESJ) for 

regular attendance. 

5. Submit goals and recommendations found from fact-finding interviews conducted by 

the HR Off Boarding sub-committee to HR. 

6. Look into county-wide career fairs and job fairs that are represented in EEO 

perspectives. 

Projects 2026 

 HR Recruitment sub-committee (potential) 
 Partner with Antoine on EEO Outreach Report 
 HR Off Boarding to present all fact-findings to HR 

 

ACEEO Accomplishments 2026 

 Filled vacant Management #1 seat and Veteran’s seat. 

 Established a link to Human Resources for regular attendance. 

 Continued the HR Off Boarding sub-committee to assist central HR with the creation 

of a uniform county-wide offboarding process. 
 


