
Advisory Body Name:
Advisory Body Meeting Time/Location:
Chair (during the reporting period):
Staff Person (during the reporting period):
Reporting Period:

I. Activities (estimated response length: 1/2 page) 
Describe the activities for the past year including areas of study, work, special events, 
collaborations, etc. 

ADVISORY BODY ANNUAL REPORT

II. Accomplishments (estimated response length: 1/2 page)
Describe the accomplishments for the past year, particularly in reference to your work plan and 
objectives.



III. Attendance/Representation (estimated response length: 1/4 page) 
Describe your membership in terms of seat vacancies, Giversity, level of participation, and 
frequency of achieving a quorum at meetings.

Describe the advisory body's workplan, including specific objectives to be achieved in the 
upcoming year.

V. Proposed Work Plan/Objectives for Next Year

IV. Training/Certification (estimated response length: 1/4 page)
Describe any training that was provided or conducted, and any certifications received, either as a 
requirement or done on an elective basis by members. NOTE: Please forward copies of any 
training certifications to the Clerk of the Board.

(estimated response length: 1/2 page)


	Sheet1

	Advisory Body Name: Rodeo Municipal Advisory Council
	Advisory Body Meeting TimeLocation: 189 Parker 7:00 PM
	Chair during the reporting period: Dr. Anthony Hodge
	Staff Person during the reporting period: 
	Reporting Period: 01/01/2025 
	Activities: Voting on Good Neighbor Agreement Funds
Presentations from CHP, C.C. Sheriff's Dept, Fire Dept, John Swett School District and Dist. 5 Office. Supervisor Scales-Preston has attended four meetings. We also have hosted several county agencies and community CBO reports. 
	Accomplishments: We reviewed every grant request from our residents. We forwarded the community concerns to Supervisor Scales-Preston, she has an above 90% rate of timely responses within the Rodeo community. The real objective we must address is to replenish the Good Neighbor Agreement fund which as of today is totally depleted. Our saving grace is there are Community funding streams coming available in early 2026.
	Attendance & Representation: We have one vacancy presently. There are two men and two women on the board. We have on one occasion have not had a quorum. 
	Training/Certification: N/A
	Proposed Work Plan: Due to the late assignment of a new staff (this wasn't achieved).


